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NOTIFICATION

This is to notify that the 1st Statutes of IIT Indore has been received from MHRD vide
letter no. F.No. 24-8/2017-TS.1, dated September 1, 2017. The Statutes were notified
by the Government of India in the Gazette of India Extraordinary Part-II Section 3
Sub-section (i) on 31.07.2017 (Copy enclosed).

The Board vide agenda item no. BoG/23/5 in its meeting held on September 27, 2017
adopted the same for implementation with immediate effect.
g b. (N 72“ 7

(R.P. Dwivedi)
Registrar

Encl: As above e R
Ram Phal Dwivedi
FeT |ierd/ Registrar
R e SET FRK
indian Institute of Technology Indore

To,

Director’s Office

All Deans

All Heads of Schools/Disciplines

All Faculty members / All Scientists

All Admin/Labs/Estate Office/Library

IT Department - for uploading on the Institute website.
Office file
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SPEED POST

F.No.24-8/2017-TS.1

Government of India
Ministry of Human Resource Development
Department of Higher Education
Technical Section-1

*kkkk

Shastri Bhawan, New Delhi
Dated the 1st September, 2017
To,

The Director,
Indian Institute of Technology,
Hyderabad/ Gandhinagar/ Patna/ Bhubaneswar/ Jodhpur/ Indore /
Ropar/ Mandi/ BHU-Varanasi/ Jammu/ Palakkad/ Tirupati/ Bhilai/
Dharwad/ Goa.

Subject: Framing of First Statutes in respect of 274 and 3™ generation IITs
namely IITs at Hyderabad, Gandhinagar, Patna, Bhubaneswar,
Jodhpur, Indore, Ropar, Mandi, (BHU) Varanasi, Jammu, Palakkad,
Tirupati, Bhilai, Dharwad and Goa in pursuance to enactment of
IT(Amendment) Act, 2012 and IT(Amendment) Act, 2016.

Sir,

[ am directed to state that as per provisions contained in Section 27(1) of
IT Act, 1961, First Statutes in respect of each of the Institutes mentioned above
have been framed with the previous approval of the Visitor, these Statutes, both
in Hindi and English have also been published in the Gazette of India
Extraordinary Part-II Section 3 Sub-section (i) on 31.07.2017.

2. A copy of the Notification (English & Hindi) as published in the Gazette of
India is forwarded herewith for information and necessary action.

YouQithf:!ly,
\ §

(Kundan Nath)
Under Secretary to the Government of India
Tele. 011-23381698
Encl.: As above.
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EIRGE

7 faeett, 31 9aE, 2017

[, 974(31).—aRws, FoTeaes F 99 AqEIed § WTEReh ee gy, 1961
(1961 FT 59) &l &TT 27 & AT 96 T 26 FRT Y& TRl HT TANT FId gU, AT
SRR €T, 331X & Meferiad S TREaH aaqrdl g, T90dq -

1. <ferm e & e -
(1) = =T 7 SferT a9 AT SRl g, 23 & T9H 7RI, 2017 § 1
(2) T TSIF § Ik THRTH il AT FT TG g0 |
2. i -
(1) =F I8 IREFH] §, T TF Ga9 T J+F97 T9erd 7 2,
(@) ‘stefaaw & THT-HRT 9 FAT HOET TR g tafaaw, 1961 stadd
2
(=) SRR 3 st S amer 10 3 7o i w3 i e #
(1) “HET ST FH AT F GEATT Sl FaT {17 FH AT AT @ ;
(F) el GLRIT T AT LRI AT B ;

(F) ‘HHRTIATEAET & HEATH T HRTATETT AT G ;

@) ‘Barr, e, Fe, @i WRT ¥ GuT-99T 97 G979 g1 ST wHe
o, e, e, T ST e AT

(@) ‘o amte & e & o afqf afwa g

() waT | FETeAf, T, FEre, we, TR a1 UE o= e & 9T st
g

(37) HEITT | ATCAT GTATRIRT HEAT, ST AT B ;

(3) ‘ALY & FEATT & SATAFHT AT 3

(2) ‘STEATIL | HEATT o UH AT ATTAT g ST AT AR il &1 28 o 7 T8 -
THA 9T FAT AT ;

(3) HEE A=, eI A= A qgrE drar (Fatea i wteen) sfvwa g ;

(F) ‘FIw & T T FATC I 9 AT g

(@) ‘B § UET g Atm g S sfewtta gt F Areaw ¥ @eaw F fBARa
FAFHH | 9T 3T 797 8 i Forerent 978 weAT d ArHEe ! § @1 g g ;
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(@)

)

() TS H HEITH 6 SATATH ST STATATH & gl HT qTe AT ¢ |
(@) ATEAT | =T IRAIHT & U3 ATGAT ATHIT B |

I TeRT AT 9RT o, ST 3 I=IH] H Tqh & AT T Al 8, e afaaas &
qRaTIoT &, Fat 372 o1 ST AT Afa=aw § 39 & |

TS AT A5F -

(1) 9T T 2% IqAAT I RIT AT AT AT Bl fohe hefve? a9 & I HF o
FH & AT g |

(2) TS AT Jok ATHTA: AT FILT AT TG %0l TAILOT 92 T 39 & T 92 a7
TS & HF ° FHF o G G FEATE T TLATLT T AT il SITudT |

(3) i Heeq, NH U 9aeq " § d1g< H7 g, IT aT &4 T gy a1 Afear
TR AT AT TSR o HTEAH | S5 T TTGFT HT |

(4) = F Fzai 7 = o o adt araer sufRea aee, A ey fF €, F
Fgadl grT AT B STer | 7t 79 g9 w9 8 ST 21 STd g ar st
=T o & 2T |

(5) S5 @ fofed TFAT 5o *f aiiE & 7 § FH I G018 79 TAF qaed Fl
TSI GTRT At SITUAT | G947 § #474, T 3T 99 &7 Sooi@ g7 | a1
e § 797 AT Yo 9eeT & 9d 9T ST GIT, SoAFi=h ool AT Herr
FTRT O il ST GehdlT 37 S8 26 a1 9eIT 737 &, TRE il g2 90! SITus |

(6) T TEATHT ST & ITAT & gid gU AT, AeTeT srcAraeds auai o = #3
& oI sreqehTiers G=aT 9T 1S il 5% Agd HT T |

(7) 52 = FEAGAT 9o% F 7 § FH 29 (o7 Tgo T g1 986l &l qErtad
¥ AT |
(8) wrE=T | forelt W o wfewfora i T a1 TSEeX & 916 95F & %7 § FH 39

3T 95l Tg= ST AMRY | sreder et UHT /g &0 aiFalord i &l Sqard 7
AT ToreTeh T JF2re g1 9T 75l 0 1% ¢ |

(9) wfehaT FvawelT Tt Aot & a¢ § sreger w71 A0 stfvaw grm |
(10) A T 52 il FAATRAT HT HIAGT TS FIT AT AT FTUIT T € *
qIET &l TRATOT ohaT STOAT | A7 0 foeft Somed & a1, F1ga are

AT dod § P & U @ S | wEga A 9P g9 F T, w1
e GINT geareA fon ST |

4. NS F e i AfFsray = srfdrowmore -
IS % adT sraer sfiY At Tiome & geareae & srtermriora foRe ST |
5. 1< ¥F =T gL, 9Tf<h i< Fdew nfe -

(1) sfafeam & gy 14 § Iuatda ATHAT 6 AT, e & Fefoied @& g,

JAT -

EN
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()
(@)

()

()

(®)

()

HRTATETE |
U fAsn AT == 7 4T, ST EETE gy #2419

I o ) |l o e o = e e o B 3 ol e f 1 e B s Pl i oo e
g T o ar e T afderaw 27 safea & sregefi| v 9 &y ety
& forg amtafase o o gt |

SN, AqEdT™ Ua o, i geust oiw o w¥eAt @ a1 foeara =, s
2T AT T AT F o0 Hiwe F Feqe] gy ATHAIR e 30 0 gv |

UH ST, g aartesnT YTeq dgl g 3T et safeafa freg=r & us a1
Ters Al 9% =T % 2 Fiad af |

ooy TRt % &9 § UF a9 & sty & o fi9e  sreer gy awfEs
= g Sttt @, S afawrRar #iqe i w-geaiT @@t & o
g |

(2) wfaf=aw % Suadl & 4= w2 gu, Hive it Reterfed afm s wder g -

()

(@)

()

(%)

(®)

(=)

HEATT o a1 ATerh FAFATI 6 ATHLET & &7 H, He qfers Frwar i
qISAHAT Tl AL HLA 6 (o0, ITeh! FqAE TAT Ik THHT TRAAT Fl AHISd

A o ToIT 3 Ieh ATA2oT T AT et o forT Jorh € |

Tg QTTers IUTTATT TAT TFATAT T T&TH FA & (070 ATHEES aF HGAT AT AT
TEF TLEHRTT HT ATHIGT HAT |

TZ I FAHHA & THAH & (0 AFGE qT HT AT 8% fA=e-fawst & ar
T THAATT T AHIGT HAT |

AT FAAT o ATELOT | HIde ST ST =T STHHIAAT TS HLed, Ih qGe ]
#T MR e TAT UHT orf<pai, ST quia: &ide Hif oiReIT % TH1 qgl givir a7
IHH ATEF Al givT, TT FLA o oI qOI=F g |

Hie dferd amaar § @ [ w27 &7 g aq & o0 sreaer #§ atwar

e =% TadT g | TAT, ST AATATT & TAT TeTeT TAT FARTAT F AeAT0H
fafereer qfte 3 forw dime wr feare i s

orfers FTAFHT AT ITSTHAT | AT T TIAATRIIT F FFT 3T ITehT I q&T
THTIA & a7 § (e AT F qataa g+t rerfors araer dee &1 &6t T

SET AT 3T SATHIEA & o0 e o S |
HIAe el FTAAT o AT 6 FIAFH H TREAT FT SATHIGT FHT THT |

U QreAforen farw T, fa=mert s st & g A7 39+ IcATad a1 UH AfRdaal, S

T & 2 O 2, % TEd § AL Ageaqul g die g SqAred Hhar
STTUATT 3T qROTHETST 91 &1 SHT [ARTer it STTusy |
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() T T AFEAATHE TG, (ST AT 6 AT A qeATo TRrsed &
TS &, SHehl SIRT-TCaTOAT T qATE % o0 Ao e a¥ Hide &1 T&=qq
FT STUAT, ST I-3TAGHL g Toh TS [ HY=q T S T80 |
(37) T\ F T UH AE AT ATHAT AT ATHT FA 6T <k g, ST HAe A 5% H
AT g & forT 31k a9e |10 |
(3) (F) H=e et FeieT ad o S 7 q FF AT I 9556 4T |
(@) Hive FiT Toh G TeTeT G IThT TFULOT 9T AT A< o FH F FH U (dgrs
TEET T SEaTeAa STequeqT ux TS STusT |
@) Hae i GoF f Aegerar araTeAa: Mo, ot ufua g, g f St et
FqITEATd & FTHATEH AT ST (H QLT FTETEAAT HT |
() U [T TaET a5 il TOrgrd e |
() Hive &t szt § =TT T ATt 97 sreger gigd Sufedd 93¢, & 9gad 9 [y
TR SO | fS A JHT ' T § AT g1 SITd € v sTeer iy A 7 g |

(7) so% it TIfed FEAT TRFE gT 9% il g § FF § FH & 078 Tgod TdH
TEET I WS STTUIAT | AT | S5 H1 €, TG 3T G7T FT Iooi@ g | FAAT Heq1 H

TAT AT T T TaeT & Id U STeh, TAFSTE HeT T e gTT Tiea i SITus(T |
(F) 316 TEAITHT 3T 6 ITFLT & I U A, TS AATAIAT ATHAAN G2 (G FeA &

T SeaaRTTore FEAT 9% HIAe &l o AT T |

(ST) 55 AT FAGAT 9oF § FF G FH G1q (a7 Tgol Tee FIT TGEAT il TRATTrT i
SO |

() FTAAT T2 Tl 7 HT AT HT o [T GAATT TTELIT o 19 9o F HF § FH
T & g 9 A ST ATRY | 3Tedey UHT et 7g &l AFEaferd e i a1 & G e
A g I ARl g2 § |

(37) woRaT & gatara gt Aot o aTe #§ 7eger &1 [ sty g |

(2) e FT ToF AT FEAATRAT 6 HAGT TGELT T T /T IO T Hide F Tt
I &l TEATAT ohT SO | FATT T HOMEAT, TS FlS al, Algd HAGT HIAS i Al
JoF H P % o7 T ST | Frg 6 8 31 S 6 THTG, FEGT 9 TeqeT G gearerd
o ST |

(3) ITdT gTHet §, e ®Hive T ofREAT T TTRT T TRAT 3T i\ it STt d5F |
et s fdre 2 g |

6. HEATH F =T ITfer=Tdr

&I,

gfafaaa ft g 10 ¥ RAfRTET wigmtat F oo, gvm F FRatefag s wfesrh
ERILES

(i) far =fata
(ii) =T < FF qiAty
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7. faw wfafa
(1) fo= wfaf, S zoe g | wgr @0 g, Refed agea & e i, 79iq -

(F) e, T

(@) FAT TLHE T ATHA Y &I ATh

(3T) IS BT AHSE &7 <6

(=) 39, Tae; &

() ToTEeT, e areTe ux oy |afafa & |af=a & &9 § w1 F41 |
(2) \fafa-
(F) FEAT & Fataa et A= o 97 a1 & a1 e it 991 9 = F qO ArHed
T 3T A1 &7 ST RrTher wM

(@) T ST F HATAd qATE ST AR T Hl |

() T el o e sl vt are weg-waT 97 iR w0
(3) (F) Tiafa ForeT e a9 o ST ATHTEITAT &1 97 a5 H(T |

(@) SR 6T T qrETIa: IT qT TeqeT TR AT £a9 it =90 & A7 Heera & sy
T AT FIAT o F7  H7 A T AT G0 ZEqreAiid SALqqer 98 gars STt |

() T FEET, ™AH HFET TEHTE AT T ARG qaed |1 g, | JI 0l g g[ir |

(=) wfaty &t gz ° o= g o gy oot & R ot aeet, oy sreaer
AT gfFAferT g, & agaa & T smoam | afe /a aeEe-aay BT g ST §, Tede w77
frortare wa g |

(F) % @it o g=aT e g do& &t aE § #9 § ®° I 9978 Tgd TdH
TqTET Tl TS SATUIAT | GFAT § TS H7 €, GG 3T G707 foatad g | a1 e |

TT ATHTIRET T q28 & O U Ao 9d ST, T4 qiee, FRAT, TAFer=H 9o a1 Hae
BT TET il SO 3T ATS 98 7 THE 9S(f T2 ¢ 1 a8 TaEd 6l g qHsA! STus |

(F) ST QETHT ST & ITAET % gld gU A, (T AATALTF [Audf ¥ fF=w F3 &
T sTeqahTiors FEET 9T G AT 6T do% AT T |

(B) doF HT FEAGAT 9% T FF T FF G1q (a7 8ol T FIT TG Fl TRATTT i
ST |

(ST) 1 T § et 72 &1 GhEed 3 6 G9ad0 TR & 919 39 W 908 |
TH H FH 9 & @ Tga ST ALY | Teqet THT Rt 78 A7 GEAterd Fid & Aqad §
THhTT Foreren forT v GaT Tl «f o1 @t off |

(=) TTRaT & Hetaa afy oo o dag § sreger w71 AfHorr sifaw grm |

(=1) wata & g2 it FAATRAT F FEGT O FIT AT FRAT SO i afHfa &
asft FEeAt F IRETeT AT SO | AT AU Herei, TS FE g, 6 arT HrEg it
AT S5 § Y F 0 T@r ST | FEg A I F TEq, g Aeqe g e
BT ST




406 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

(z) farc |fata &t S5 & Fwrdged 6 TT TSF gqTHF q1E 6 THey T JT0AT |
8. W+ 3 FH qiAfa, SHHT afedT i< wd=T
(1) 9a= ST w7 gita, 5" 298 206 T8 9 Fgr @7 8, S U 77 § &7 909 S

sfer & Stfer a1q dgeedi § WA aaft S Jr€ gy =g o oo, e a6 q 955 &
&7 § fAaeas off 81 "t sttaf@ae i 97 10 F staieasia STrasrr o7 grfr | Feers afaf &

LA EIT |
(2) I it Mt orf<RaT S FdeT g -
() afaf, a1 & smaeas TormafaeT SqEied T =77 Y Gl I w4 F e a4 ger
ISt Hed % Ffermtor & forw A % Ao Rrera grft |

(@) FRfT AT AT AT AT o G T T HRH 9T FH 6 o0 28 JAST & o
HEAT % AT T ITAH AAIT 6 WAL AETF FATEAE ATHIGT qTAT AT il AT T&
A T 9T g |

(1) T qaT TAT =T IS HRH, A HRH, A, AT SATS il AT T TTHAT
JATT FLATUIAT |

(=) HTATT T 1T AT, ST IHF G A9TF THAT ST, FA % fory, e grt |

(F) AT ITIE SR aaT MEETst & GHiH & oT SEEe gl a1 39, g
AraeTa gf, foramii g & forw fAaer o v af<s g |

(=) \fafa &1 [AfEEr F F@ta T o arett =20 w1 gt #39 & T et &
AT FTET e FaTai &l g r orf<h gt |

(3) | & waAT & FrEHOT TAqT e & oy g & fFwm & fouw § 07 o= Faat &7
TTAT A T TR ZRIT ST A1 THA-THT I % H< |

(4) Tt greert ¥, auf i sreger Atata v orfRFAT T TN F THAT | U ATHS I GTLT
afafa TaT S F¥ Tt ISk | AT TAT IS FT I gL (A T S |

(5) |t AT a1 oAt aTe sraeT gi fohq a9 § FH F FH &7 a1 §5F HT |
(6) T TEeT & AiAfa it s & forg Torgf geft |

(7) S & FAATSA & A | A IRAIHT F ISl T, A+ Jq0q e 6 51 Hl AN
FIAHAT il TG AT FAGA 0l O o g, TATFT, AT 0l S5 & Faer § qTeA 61 ST |

(8) TR T s I & HTAGT il T TS T TS STUIAT |
9. HEITY F ATRI

HEATH o MEferied STEsRTer gisl -
OREELET
(DERIEESET

(iii) FeRTATETET

(iv) FarsTTreTer
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(v) Tforege
10. sTeer it ATRAAT iR Fdeq
(1) Afefaae it am=T 11 & @< (F) F AT FoATeaet g AHHEE a1 & oTeqe Hf Hufoiag

QTRAT TAT FcdeT BT -

() == Fiata it e a7, 39 950 & g9 ¥ 59 o [kt sitafa=e & amr 25
& SIS & AT qE I AT ST Tl &, <qAAH fAfgd & IFa< THA (TwAT) 7 Fret e
T ATLIHF 9 [\Fq FEAT |
S § fafae T ara % gra gu oft, 39 39 adft gt § e e fAgie s
g, AT T TETF e il U7 AT<rdT BT |
(T FaTT TR G AT Anraslt forgial, af< #12 gf, & oTeefi=, e st & forg
farger 7T e & forg 3o & weara &7 SIgHE HieAr |
(3T) STeTeq, HEATH oY a9 & A= "ar & diaar =6 o 79 gd gu Fearfed s
o srearer U SfaaT o el forely o o Heter ® T It A g
(%) SATATT HTHAT H, 3TeeT FIS ! ATRAT T TART AT A ATHAAT hil FLATS 6 aT< A
TS T FI=d HAT |
11. eqeT R qE=91 & g I
IS o T AT qaeT qAT AT TR i Afrf==w a7 27wy afefqawy & srefi=r arfeq
AT AT A AT AT TIERTAT T I Taed, TRl i qfadi Hf Sohi § 3urerq
g o oI a9T-997 9% a1 ZIT TAT ATAFRIAT ATAT <7 3% 39 <7 o forw gha giv |
12. fA3er ik SEeht erfaaat qum Fed--

(1) =7 w8 aRfaaei # siafate BT a1q & gra gu oft, 9w o= av & s=fas £ @t & oo
faar ux ot afafesa =afaa &1 e & =0 #§ [gFa w7 g, e sfafea safaat & oo
TATHLT T ITag W1 T | TAgers &t w7 it dfaar =1 '+ | siqad #hu T0 S qamw gl
qi ST UHT M 3T S8 [Hae TATedel & 9d QAT & Teqe= gii |
(2) Aer it arfaaat oY Ficy M g -
(i) Teer #r === afafa it e 9% a9 =1 & =J=aq & I=aa? TwH 97 g e
S &l ATEd I | AT daqgiadl Aqaiad dal 8, o 9% Fafaa staf= s & Suet
T 394 g afaaat & qdiw 39 gT & A1 gt g, et aeer i At aaw
o e T orfara griT |
(i)  fA=ers &r aqEeT, giorerr & foro = foreror % 9rsewy & o At 9 g S
e U G oer e & o v | v fAEer 7 v [REgEt o ot F e
T g, ST 31 3T I=a FHeAT 16, AeqT0rh, qTaheienl ST STematae HHargal &
TEET Tl AT FLeA l ik gIIT |
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(iii)

(iv)

(vii)

(ix)

(xi)

(xii)

o #1 orfus afvs F e srwleas f[{feet o 9% =799 9% Suersy
gt Afae =7 vt ser Afe & dacq a9t saeas ATl o =g we
&1 orfera g |

aroattes wEar §, [fet it Sueerar & el wWa gu, Feesw & aE
R srqafad aqaal 92X &7 a9 §  STATee 6l sTarer & o sreqet & Iqaad
o TTT 9T Gt Fe il Aafad gRil a9rq & UAr w ug, Sawr Feas [y

AT A5l &, T6 ThTE giord qgl (AT SITUAT |

e, Tsft FE=TRAT & o7, ST T % A= Ha| H, S9T 6T Sead (3T @ m
g, FAT IITAFET T |

e, are &1 arfus Ruie, arfts aste ywqmE, arfus o i arfus aararer
qTE s T |

e ITAET F AT T@d gU AT T AAFT THI-HHT TT AqTEF Al T
SATIToIT orfeadt & e g gu Aaasd F1- (i) §e919 &l F4 & o0 297 3w
w2 ; (i) T stradt a1 v siaatera R foAT ffa Hiur o sadt aeie Tied
LA ATl =TT 9@ it araa e &7 @EeanT ; (i) st g9, a9
T g, 6 AT =7 oTd 6 TefI L@ gU AT TSI FHIAT Toh VAT T FHATL o6
TR IR T IOMTH A5l g ; (iv) TEEEINT gl &l Afered Hied @i afFadi
ghMT |

e &1 QUId: 7 AR AqULad gU A (Fadl) & o7 Aread hie & a0y 47
FHT T TG FLA a0l 9T GIIT |

e 1 e & o= e, o |@far § Aot 9 oY s Fasi o o=
R, STgt aF 9 "o & fharsedl & "@=1ad & o &R 31d 8 AT AR] Fary ST
T 8, o AT o forg frammeger iy Y erfaraa g

fA3ers &1 F7, [g TAEAT, LT, SASSHE hl T5 qHa i &t Far giaagrst o
TETId =q9 3fT eTIFarel a7 3T et & IR® &9 ¥ Fu 70 "5 &
FIHIST L AT AL e il AT rtaFadr g |

e FoRefT 10T & T-Af=a Uk A & AFEF o0l Aarer & (o 271 &9 F qqaeTq
g, T H<ers, ST ag 31 G0, T G & (el 61 Ficd AT Tae HT AT GEATT 6

FHATGRT o [ohell TG &l TS0 FHT |

T 3T Aea & &= s "@faer & Fam geaw & o & 39 e 7 a4t
HTeaTt = A ITRa a1 & "@ded g ITieeha o s uw, forfea & gf e
eI % A o S F forw e i ol qum vHY s w@faer Ao
FTRT H6EATH T A | TAeoriaa it Sruft foheq e Ut Sfear & srefie foneft ama =
Terer ®§ T It A8l g |
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(xiii) T3, AT § AUAT AAIRATT F T FHATGE 6 ATAT Acd, AT eHH
fAfet @t el ST & o = #1497 F3 797 et A% ¥ &t 9%
TEATAT ST fagearey ®3d & forw Iufeyq SufH<es a1 dwhmamsgat § ¥ U
TRTATETE AT FoRET SATS AT Tl ITIEH FT TR 3T 38 Taerh it UHy orfaaat
T TGIT A o [oIT ST T GehlT, IHh GIXT SUTEAT ITTHLTH AT FhaATEqed T |

¥ TRt werareder A7 et sass s &y, o s =y 9 fofea § sy
#F 1T

(xiv) Ao sroe feeaerrgaTe UHT SfRiadt 7 To T T, ST a=d gaqsil S |

(xv) T, TE AT AT SAAAT o FHILIT ATEHF TS % A& o T8 § Fls (L9 & g =l I90T
H AT oTeTeq dr Aqaredta, Torar A7 et o= FOT F a9 FAT & Hagd § TANT
2 FT zar ®, Agers af@aw 10 F srefir sreger iy qweatora et a7 adt Feat
Fege T T |

(xvi) Ao, afeffae i oRFETw gro sod AR afF st & @ # afE, 9 5
ATHIGT & FEA & qeAT0 7 TATHAE FHATGR 6 TH AT ATIF TEEqT Hl

TATATTSTT i HHAT |
13. SUfA=eF
(1) =TS FT TEATT & AT FEAFT % B |, IUMGF & U JT ATerh I8 Grord FHe ahl
orfaFT BT |
(2) HEATT F HH1T Gl H F IUAQqH hl g, Faees & e o a1 gy &t
STTOAT |
(3) IUTHQITF UH TeqToreh fi¥ TTai=® F1F # Haers &t GgrEdr O, ST G9I-897 97
T h GHAT ST |
(4) SUTH<eT T UH Acql w1 GaTT 63T SITUAT S UHT FAems T&T9 i o, S aa77-
AT I TS g1 ATAET il AT |
14. HhTaTET

(1) =T, TH FHaedl TAT Hedl FT ITAT FA o (70 q9T UH Hagei T9T odqf u<, ST 9677-
a9 q¥ fAfAfesa it 70, SeT & ST EEAl 6 GHR1ATEAE i A H |
(2) SHRTATEAEAT T UH STl T GaTT AT ST 3 UHT Flems y&r it Srost, S are
EIT THT-THYT I AqHITST il ST |
15. o qF=

(1) Fer A= aRfa=TT 17 & 37 aRf==7w (5) % @ () & i weq =37 afmfa &t
ArTen % 91 gy UH [eedl S odr 9 Fyaa & S [ fw i 99
THT-T0T X [Afafase &7 |
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(2) srfafaae &t amT 19 § ITSTd qrHHT & ATdRad, TA-ai=a &1 Tg FHded gl 14
ag_

(F) T, SR siavia SeT9 & TTTARTAT i sehiens it 97 g, &t
et &1 w3 F oo vHt wrars w3 ST e g e g s

(@) UH =T Fdedl T ITeAA R, AT ek gy e fea s
16. FHATIGR & TSN T AT —

(1) HEATT % FHATGR 6 T&eT (FEATTEE A 16ha [0 STT—

()  Sreforw FHATEGE H e, ST Maes, a=E, 9gdFd A=, 9gidE
AT S UF o efors 98 gieaford gihl, S are gy fAmtesa &y
ST

(i)  TEATR FAATESE |, T AT, SSiiae, AT &= § JYag® o
TATT THAHS, qEUTAT, BITHA, THaeTd (FEALTAT), Hepfdah, A FH
AETAF, THATh! TG, AT T AT AT UH T Tt 0! 9g, ST
e g q9-a97 ux AfAtesa o sre, afmtoa givr ;

(i) wuTEEEF FHATEE #, FA-G€E, 3T FA-A=E, dgEAF FA-G094,
AGTIEFTL, SAARF dET uiiers, Taos (qagm), qear sfewry, [t
Fi=ra, FEFRET TgTF 3T UH o7 JeHi=F g, ST 997-997 9T 978 g
fatRe=ra fog srd, afeafera 2

17. gt six Ry * e afEFam--
(1) &eae § 7+t 92 "= FEee gy 9y S g ar A i et 9w
78 fafvesa wea &t afda grft fF fafore g2 geame & FHa1Es & a0 | 9 =
IqT T T ST ST |

(2) == 9T RATIT FRT 9T AT g al 98 & (Haee ST o0d FA-gr=q g @arog o
STasTr & s § fafafese ada & siee yreq a4dt sragat o) gede gt g
el * oo o g F forw qur === afafe gr s gt F oo = e
ST |

(3) ST aRA=w (1) # frdt &1a & I gU T A(S A1 T8 FH=a q9AT &, Ao~ 911 &
o Feume T JeETee 9¥ =7 AT ST ST qHA-HET 9% qTeq SAEdl 9% qEd
ot afafaat g B R ST a6 s ST Rreren &7 997-997 9 9
T ATIFHAT =39 HT AT F AT AT FaTe w3 & o [aes w1 A4S

ST |

(4) Tt sefera Yot & o MgEaa fed 997 91 =0 999 § Hald 93T gl 9a97-
THA I T 7T 0 Saert s Tqaert T STa<or HT |
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(5) Ao 9=t & forw o+t Myt Memger afed === afefaa i et 9 e

FTT T STTUR(T, 70 -
(%) 37 e (e sr=mt 3 9)

(i) sTeTer — A9

(ii) TEET — TATETET T ATHATGE Tah (S99 |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 T & A1 TG T |
CIEKICE

(i) sreer — s

(ii) TEET — FATETET T ATHAIGE Tah [T |

(iiil) TEET — THF ATE T ATHITET AT o I F T T&E |

(T) TEIFT A=, TEIEAF A=Y AL A A IS

(i) sTeTer — A9

(ii) FEET — TS FIT ATAITRA [FATAT 6 T | T T2 |

(iii) 7eeT - Tag fFawmery, T 9w, few oo === Ger ST = g,
TeraTTTeTer ST AT 9% T STUeT rieefa § Fa< 2|

() T A=
(i) srerer — s
(i) TEET — ST Q9 AT GHRTATEAAT § | T Hh1ATETT AT S AT |

(iii) T=TT — A F T AAEard, S=E 7 vw Geows g, g o & G
aaeg ¥ f9=1 2T |

(F) ATCETHS, T & I AT TG

(i) sterer — fAaer

(ii) TEET — THF AT GIT AqHGT TAATT F G & i T3 |
(F) T (F) F ITAdAL T G qHheA 10T AL T 9T

(i) sTeer — A9

(i) F5=T — Aok g AmHAfese 39 Qs a1 "@wEmegst ¥ ¥ Us
TRTATETET AT Fls A=A |

(iiil) TEET — THF ATS T AqH T [AATHT o6 I F &7 T& |

(iv) T2 — FATRRATd, Hag AammeTer a7 £ 9= |
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(B) ST FA-A=d, GgHaF FA-A19d, AQIAHI, AANE q@r Iqes, AS AT,
e, R At sk a9g & Tavt & a3t o Temaias i< et 9a

(i) srerer — Q9T AT IHHT ATH AT

(i) T=eg - fAees g AmEAfEee 3 AT a1 "wmmeTedt § ¥ U=
HHRTITETET AT Fls STATH

(iii) TEET — AT o T ATHIAGTIAT
(iv) TEET — Fof A= |
(ST) T& =T 9&T & ATHAL |, S (F), (@), (1), (F), (F) X (F) ¥ A7 gA9g 990 &

sqta wgl e € i e e ARes gl wfterd &, 9= afaft R @
forersre Tt

(i) sremrer — Q9T AT IHHT ATH AT
(ii) =TT — TS T Fls ATHAGIAAT

(iii) T=FT — TATTRAtq, Hag R ETee a1 T atea

o

(iv) I=T — (939 GIRT ATHMTaSe §ETH & FHATGE! § & Teh (9o |

(=) T =T 9=t F Al |, Feeew que SEwgEr v F3e aufadt #7 T w7
HAT, ST IHE I TH=T THEAT ST |
Fga STf =7 s ST 1 e fOge 3t & ety & oo smefem g

T M F T a9 999 Ffaa) § Feee g0 aqaiied W\ § UH =g
ST T U AT SIS o1 U o fiegs o 1 Haeg qieaferd g |

T FHTT FT TeTed FAT AT S GrIaT FA & (70 FAHASd Iqa] & Teh UET
A Terd AOos TR T TR ST AH T hr ST ERTTer § 9T 7 o7 |

39 Ut o fFrEr, e org st aew sgard, gar i ord e sfesRtaa w2,
AT 9=1 & o1 |41 &t STy ¥ TERTT Heed 97 od a9T-9877 9T I 5T
fafafase it srosft

fAeersw it suteafa &, §ea9 % 37 e a1 @6 & T 9557, s [Aeas *
AAHTT FHAeAl T TTAT HLeA o (0 (A T ST &, =3 Fiufat 7 sreget g |

(10) STET 9% |TAET & AT 9 AT SATHAT FIT T ST &, TgT ATHF TS HT FeTeT T

FerasRTETT UHT @ F99 IETaat FT TST FT G, ST T JTHS S qredtadr §
STUTErd g1 | 36 YT o0l 5 (A aTe FIT TaIad Sl SITus |

(11) ST&T 9% H€ITT & FHHATGET & Gaed] § § TA1d g7 9 AT g, T 36 a1¥g A

H AATEF H AATe & o0 ATl & § 97 AT 8, T dIe AqHd il ST Tl
ST STTEraRfIa e |
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(12) <19 9% FEATIH g7 937 9T § a9 \Ied & Hagd i od e g e
£ STy @7 oo § fEfAfEs e F siex area g+t et 92 599 aiata g
[EEIESER ISl

(13) T === @i &1 2 F1F 91 FRare 999 aufa & GFET gge 31 gt i
AR o SATETT I F9ATT Al ol SITUAT |

(14) FeI9 & FLT T F ATATHT g AA A AT I UH ITAT Fod Haed (/T ST
Tl o7 =29 A Ted a1 g auE-a9y 9 sradria R S

(15) |t AT it U qIS &1 IAAT ST S5F H ahl STTUAT |
18. (1) 15 =T, 9T €, GgMF G, A Ssq G, AAqMT A= i AN Gh1T
RgfRFaai—aeae Tz o= 98 (9=0) g FT Ft, ST 8819 & o9 Jdl § a7 1 8§ 9T
TATerT & Aifers =9 & A7 o7 = | Acqariod gr #emr |
(2) FEATT HHT T FYFT AT FT T, ST UH [agai ofiT ot 9%, ST are JodH A8
fafafe=sa #¢, sreene & forw 37 fereqor & forw =7 39T % forg Tor & faw a7 arge Tl sr 5o &
AT TIAT THT TIAT FT T ¢ | FAeft g a2 & 9 8§, FgHEa & Fegq & oad 9w
AT 6 ARTELT RETar & sTeqefid i |
(3) TEATH THA-THT U<, HEATT il ATTITRATA AT UH SATHIAT hl IUAAT, ST SMALTF THAT
SITT, T &9 | Tad gU A= T 9T Aadide, Taieed, Hga® G ST A¥INd g i
T T T | T, FHT-99T 9T o MEadl § geiad qneelt i s |
19. FHATRAT HiY FaT * AT 3T o1 TAT ITHhT SASSAT T FTEHTT FIAT-
(1) T o FHATAT o (FFATT T Ta7T g—

(F) T FHAT

(@) et FHATT

(1) "fa=T 9 FHAT
SULIFT T AT o [oIT HaT & Heed S ord o givT, ST Se= ! @' | &1 9% 3 |

(2) fafRfEce gt & arfersRTiat s e i geerar, Fam-sae afe & oo fa=-foe
AT o FHATILAT T TLEIT SATSAT FATLTA FA g AT THI-THT 9T FIA77 e Anreeft Ffrgia

FHIET T T |

(3) FHAT, SAqGHAT T § AU TU A ag A=or RFai gy g giv |

20. FHATRAT & g wrIe sk glagmd—

(1) 7= FH=TRAET wr At wEd i gl saasy g, S g o= | steatea fFo o

qTAT I GIT AT UHT Hed i THid =t o | o0 T Iuee & a1 gt |

(2) FTATAHRTL AT Fal : TEATT & FHATL TLAT & | TAT ATARIAT EHTaR1T AT Yal & gHhae
g
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21, grfereRTRET & seart o7 =t w1 srfdrsmmor o fafees srdarizai—

(1) STTEERTRAT & T4 areer o ey ga-af=a % a7 =0 [faa T g wfgsa T o=
ST o ZEATeAT § ATHTora Fohw STu |

(2) FA-T=E T HEATT % ATH H 18 FATAT AT TRIT AT IHeh A8 AT ATAT AT Tl | FA-8 =
& srafeata ® 77 59 =0 Mfvc Mo gy witesa &3 S0 a9 ST fa-ai=a a1 9@ 1d-
aa fAatds Fasal § 9609 FT TAAied w9 ; ATTa=a=t 9% T Teqras(i 9¥ geqreay HidTl
Tt UHY fafers wrfarfaat & @eme v i & srafornTst v Tfawre FT |

22. farwmT, faermer, F% T ST o gfad—
e, THT-a97 9% "Hide #f e o el refore g, s s, Remest a1 o= #33,

S8 Far Fg AT 8, TANN & FoIT HT TR, Irg AT FHL TbAT, FEATOT HT THIT AT 58 HT
T |

23. fawmT, A=, % THTT #T TeTe—

(1) S AT 37 Same s oY g TART A7 96T of e &1 T IT ATETET A= 6 ATETE
H TET SO, ST HEAT o reAforeh wHaTgal ° o [Maerd T F9i+q o Heea o ST
Ui 59 (Aaerd & T §, aRfeAfaa § UHT /i i S0, e w6 T90 w1 AT 9 I8 7

AT T 30 UHY orafer & foro, S fAgersd v arer ¥ vg-guy ux fafafosa ¢, sufaqers ar
ToReft o TramT & Sreaforss F=TER & STEHTe 6 STefie TF T |

(2) e, 2o F [H=er i aremor [Ea0r & 7T T gu, 39w ATATa & refia At
F forT Icaeardt grm |

(3) T&ITH T TE T@ T FHcloq gIT 1oh T9TET0T, STETH AT (ShTe TTEE TAT ST THATHATT 3T
TEATH o IR A7 Aeers & BT #1 agr@s are 63T S1ar g | 98 UH 77 Fdedl &1
T T, ST 39 A9rs 5T |9 S10 |

24, TR, FrAGreadt, AFAATI AT, TIhi T LRI I SATIAT—

(1) TS, THF-THT 2 ATHEATAS, TATAh AL, ATHITT Td TIee St AT T T UL q Sl
&1 3T 30 S 3 forw sredrarefea, grergfca, agmar i, Ta® Ud QEEhtel i ST T T |
(2) FEATT THI-THT IT ITH & T o (o7 [TERTT T T, AT i o1 AR {e=d F |

(3) Tux Ifeataa yaeET & forw e &t [Afe=t & stfafera = o wrea [feat #71 ft ST
TR ST =T |

25. FET g1 9o T 3T 3 T —

(1) T =1, S A= Frnat § gaer f&ar T 8, 98 99T % 0T {7 o= UH HIaw,
s 39 Jarer a7 3T g, T AAAT FA o O woAE reATorEw a9 o forw UHT steArI_ e T
HaTT H, ST GHI-H9T T2 900g g1 fAfAfe=a | % e are gy @f@d i s |
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(2) F=er® Hide & TOHT | TAATATAT ST FH ARIAT-H-A189 TrIar Jemad Hd & oy
AT ST ARTRSlT g & EfFe=a

26. gramaT, Fae & g sk area—

(1) Tt T, AT ATHEATAS, TATTHIA AT ATHATA AR, TEIE T W, wafaa, sareaarmeg
TETE ZTeAl TAT STATATHL AT 37727 | a4

TR AT ATl § (Haereh, BT, FheaerT AT STEAdT il HeAT & TREL § q1gL UHT 91d 9%, ST
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, L@ 6 o0 STqATa 7 T |

(2) BIAT ST FEATATHT § TAF MATEHT TH TSI & (70 Q9T % AHIGT o aredl g ATemiad

GREIEIRIGGETTN

(3) T BT TAT STAATH o oI, UF ATSA gINIT AT TIad ATedl qAT =T FHATIRT i JeAT
g M, ST AHA-A9T 9¥ fA9rd g stagrid fit S0 |

(4) ATET 3T AETFT ATed & UG HEAT & Hh1T % Taedl T gTed (U Srusr | 3o grr
Frag et Teft srafdr 3 forg o sy, it ag RrfAfwa w2
(5) ATS 3T TIFT ATSHI &l UH W Hacd [T ST T UHT G T 6l S0t SI7 a1

EIT THT-THYT 92 AqHITSd il S(TT |

(6) AT BTATATHL ST AATH AT % (0 THT THATRT AT, ST AA9AF Bl, rord HLd &l
[ElRtEpEr:caill

(7) BTAT o AT 6T 9, AT % o1 Fie ST S YA TAT ATATE Tl S FrAaTHl o arer
T T T HT IZ20T [Haer g AGAIST (HFHT 6 LA R |

27. 9THE SYTTEAT Y& 64T STHT—

(1) A= ITter Fe= Fhu s g @t yeara #@iqe T o s siw qfte & oo geresaer &
eI (R0 ST & 9@ a1€ sl dgHtd saferd g |

(2) STF FHHT STALTF B, ATS T ALTE AT o0l AT F FATEIET Tl UHT T TET HL T |

28. IuTfera T ara9 fora SeT—

(1) e AR T AART FA AT HF & FH II-Td@1s Il & dgad F I 9T Fahed FT
e F el STYFT ST Ao FRO F GeAT geT AT safaa & y'e A w2 G surter ar
Srerfore fatorse IuTfer AT sTaca foReT STHTOMT=T AT FRvATHT T ATTE o il FERTier T qeh

Tiq UHT &l §Fhed q& T ITd Tol (hAT STUAT ST a6 39 414 &l 39 T2 TTT Fid gu
T ® 99T 9 < <1 T2 3l o a8 UH 997 & Ha< H0 aaq1y, ST g=9471 § AfHfase gr & var
T F7 T 9T (AT ST 3T 38 e, AfS s gl, ohT ST & ol &l 976, ST 98 394
AT H Yo Y, T e g Fem w fear g

(2) T Hive it Arerier ux =T w0 & Furfeata, surfern, fReamrss, yHor-a=t a7 deforen
fatorse sarfar =1 amaw &= =1 e O gefaa faw smeer atha |
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29. ITHIT UgHA FT GIET—

(1) FEATT ST i 9 S RamerarTat § SRt 3T gl i G T T Had T H T |
(2) A€ TH HALATHE hATHATT o [oIT FAFAAT T&TH FLed ATl STLFT (FIH FA7 FT |
30. ST, &T 3 Tag—

(1) TEATT STexTOreh Tael 3fT WO FTHERTS, S Jaia el aAT e 7% § quhrefi=
ATYAT AT THEAAT  ATLAH | ATTREAT afda qfemm® Fwrsay 6 ghenar €1 8, § < et

FHATGE, T TIHAT AT A ATHAAT %0l AALTRAT ] TIT HLA o6 AT, HAT ST Tl Haedt
TATSTHT o STIFT AT oI T TS HT FHT |

(2) HEITT STIFT ELTU T FLAAT HT TG FLd AT TH TASH & (70 HHIH ST qaedsh
ArTaeff Rragid sfaepfara 7 a6 |

31. HETEA ST < AT [er a7 3 [Afe--

(1) "ea Fo=-foe =at, S| aewel, &9, |qaa (o, g2 forar onfe & oo S9rai & Ser
HRATT AT SEehT g AT LT ATALTHATHN I UET (FTETT & T AT SI7 798 |

(2) e, fo-toe [Afea o =ar & st T $t sy [ a7 Joaw geEt § 7 ¥, S|t

Fel UHT FEAT Aa97F 2l = [Aie=i o &ai & a=di w7 giord FT T ST S=0d Tt 6
AqTeaw & T2 7 Sarer T o |

(3) IS AT SIS  forw UHT ITFq §La9T0 GIora FT ThaT ST 9 T8 SIFHETT & a1
T~ T |
32. gaq forerr wrdwaA--

Az HeTe g7 "qaq forar FrEwa it Tt w9 F e v /= s ugfh g w7
AT | T 30 Gael H IULFT A 9T9 3 AnTaelt Rgia sfeshtra F:i T |

33. srenfaeht afdq srfemm wrdwe--

e WY afda stfenm e T dad9 F37 F forg U §3=aT i agfaat ghoa #%
THAT AT 1S oY =0 gy | a9 as 9999 A arrest Aara srfearfea w2 7 |

34. reAfOre SfiX AqEYTT STHY T GG FIA & [T ATeqcal T Ford—

TS AT AT ATHLTT I T HALT FLA o (o7 FHOT A= ad, 2013 FT g 8 3T FAEATZl

Toredeer farf=am, 1860 (1860 T 21) & refiv faow yae a9 (Uadiet) S| stfedeal i
TATIAT 2 o forT Iuaera &t i Artasft frgia sfersnfara 2 aemm

35. gfkAawt =1 A=

T T IRITHT 997 398 FohU 10 Iuaet & fFea=a & gateaa aft get aw 9 & Afqes sifaw
2T |
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T
[aRf 12(1) 39
e i aar fir gfaer

AT o T T8 TR UF TR F TTH AT e, (& za# za ge=Tq fAge
FT FEgl AT §) T THARE & &9 § GHRI-GHT 9T JIT AT AT STATRET Fem
gfarfaad, 1961 (1961 FT 59) F o7efiw AT W= Srenfieht @eam, e (e =39 o+
AT HEATT Fgl TAT §) & AT AT TG ... T AT AT E |

“ATET SRITRrenr Seqr sttert=aH, 1961 (FrF =98 =9 qearq Afa[aw Fgr T 8) &t amr
17(1) 3T AT TR H6AT4, 2T T/ 9Rfa9, 2017 (BE =899 289 9earq TRE=aw
Fgl AT 8) & TEIH 12 % 3T 9=AH (1) F FIgaae Tamede & Aqaed § Arg«aq o

Steafea SR e aiug (G888 28 7997 THUE FT TAT ) T oo, Ut =%
T STaeT 9% Feme & Feee & &7 § Ay =2t o g w1 989 sqaed Har g |

9T A Aol & qIEaEawY ¥ THE TAHE FHT: M oiad L fied g -

(1) AT T Tg FL ATAIT 3T TRIGAAT o I ITeelt T, Ik vt Jqm arar g,

AT JHT TR AT TAT HAT STUIT {ET a8 THI-G0T 9 ST qiee 1091
T AN [T 70 AT THT-F0T 9T T gal af |

(2) GRS 1 £ A AT T& TG FdeA o0l ATE H ... Fut it ety % forg
FL 6 AT HAT § LT | Tq I FU SfedATed HaT il Saie it FHICT 90
T =TT |ca< a9 sl T & %7 g af Seehl 9aT 39 i a9 shl w7 g

T ST Teitt, Forew Rgea safaa @ar &t SFa dafer fit 98 F:iar g a7 9 99
& o T AT &, S AT T2 gv |

(3) TR = Terd |1 T ATATH TeAT0reh 3T AR AT g NIT AT I AT AR
e oAt ® Susfaa ofFaat o wdeal afgd eI &7 QuishTiern Faers & &9
H GEITH T HAT FHT |

(4) TF e =afara |eIT9 il §aT H S(O4T §907 99 AU S =0 Ha9 qo7 a0
sterfeaw siw affR=at o ser Sudet % swexefi g | oY F4T % S AT S9E

Tae W A At g ATHTCT IS SRR T9T a8 14, 59 9g 70 g7 &,

e S AT /T SITUAT G497 GaqaTe, I sa1ad T3 SHHT 9T R |

(5) e & fordt safa & quT aaw =T gar o AT srate & fEm st gar &t
sater & 2, g =t T o ALIHE Jq I AT ATT-FHT 6 Al
T2 U ZHA g | T (e ot a8 Mgaa =afed 9 & arge IiaH=ged 9
FAT STTAT &, ST ATA AT T AT F ZITT SERT FdT S T o gidT, ST ATHH
a1 g Bffea B am s afifem, R s wemd aar ww
TTaeheTcHah AedT, AT SIE e, ST §€AT9 o a1l & e 97T-9877 9% T4:7 2l
STC 2T |
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(6)

(7)

(10)

(11)

(12)

e =atFa, =7 BAedi & adi= oot #ar % 3w, afw T ooy d@ee |
gt 9% g ar e =ataa & go 9009 & [Hagat o7 odt & A e
T ST | o7 a1 ATl |, MEEd Sata SEAT & RHETAT R TAT aR], AT
TCRTT T T2 GO TOITAT (TAOH) gTer onfara fohar Siros |

THH ST sfatate fRET ara & gid gu i, A st @ aF o= T "o g
o= 7 % {4 SY, FaT Ao § T HATigicd BARr §, ST HEA g0
ST S0, T g9 & ®Ee, S EEE g0 AT 0 S0, quiadr J1 9RTd:
ITeq F T ghaTT g | a8 TEATT & HHATGRl & Taed| il TaT il ohral A
orat ® TorelT qETT o Torw off ore g |

g =afe s sTu At 37 ve R, S A g0 a9 S0, & erefie Sem 6
AT - TaahTer AT FHATAT 1 AT ATAT el & [T gHAL T |

g =t | & 9Re & Area hie R diosa ey & forw, S 66 &
9T AT G #9X TR AT S0, gahaTe g, At e safea & afves & a1g s
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................ & =Ty o grtedta | SATa g |

(15)  TE FReT o & gag # S O 289 #07 § & 39y qgl AT @7 8, e
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T SEeh STl aATU T GIAIHT GIT QT R SITusT |
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Sfeafera i FiT TI=-310 gEaTe? F XU E |
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RESSIAY
[affRas 19(1) 3€]
TR Y Fa ¥ e ohre ordt

1. =Tl FH=TE

(1)

(2)

)

(4)

vorw At T3 od ¥ sreefiw grft T e =t & a9 g amfAfds
Frfercar wTfasrrY g7 JaT & forT o=ar =y 67 qRia &9 ¥ &6 gl
ST T STaT § 0 Tq 9 uged s o e @t g ar amet |

rfercaT storersii & g 3 = a7 U orat, AfT wrE S, S TS g aAteawtyd i
S0, o o7 Tga gu fondt d1eer a1 JTHat & av § UH et aier € s
T TR |

FHATLAT 0 SATATIAT sl A, THI-THT 92 =H [ Hcq AT T3 & & de
FTXT TAT SEToha ATReTl o SAETe ARI R oY Efgd it Srut |

ATTFH Sl aR ===l & ITae & Tefle g gu &A1 & orefi= et uat aT a4t
g argmoaar us ad it safy & o o= rer o fit soft e 9e=9rq
Jg Ay, MaFa =utE, I o g1 JaT 8, Ata=aw o o[t F Suadl &
e Tgd gU UE 39 HIH I FHICA qah &0 Far L, e ag sfeafar &
A, ST FHF-gH 9 fafga &t S, areq war g |

e sTfersrT<T &1 U srater  forw, S sraess 91 S0 o St &7 a9 | offesd 7
gl et e =t &t afRaErer & safe &1 g & afFg grit | Tig Jfe
TRETET AT FETE T AT & T9ATq HgFq Aaa T af o T Srar g i T &r
IR FATE FHTEA T AT 8, STk a1 § Tg THAT JTUIT T a8 eI e %
AT G 2 ST O IHAT HATU Toh HIH =6l =T T AT I8 Toh HIH o6 9 1 HaT
T T FATC 61 ST HAT |

A sTresrT &1 afREter $it safer & e =T QU f&ET a7 e Fr gaw
ot F=ATER & Rt Taeg it HaT0 gHTed Hiee it afed g |

STgi die T8 gweAar g & gt & {al # & srqaenaiagt &7 Team9 ST IqH0
ARG LA o TATSIAT o (o1 SreAforeh FHATGR Al wls Taed ATgaftar & T9971q
qHiATR fFaT ST AR, gt 9IS TR TeET & ToAE "I hi aiRetagr #,

STET 3= FHAT STU, HHEEL AT AT T sl FHICT qF UH TaeT &l A= 11ord

T FRAT | T Tehelt ot aRferfaat ® UH 9ae7 &l TeqTI+ oY TqEeT & YA
H T ToReT Srs  forg qafatora Jgt T STTos |
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(7) STt TohelT FaET T Teforen 97 sl FHTCT F ART A AId FHLAT AF9TF 3l TAT ¢
gl dIe FATLA % [AIqAeT § UH T 9297 & qgal a § A9 a9 TF Al
srafer & forT ofiT 38 T99ATq &7 a9 a% Al AT o (o7 qafaAIorg T T fohg

Rt oft 3o & 37 rerfors 7=, ™EH ag g au il A ITed FAT &, 6 T
AT QAT q81 T T | 93 Foheal ofF qReferfaai ®, VAT 9387 Teq79+ &Y
ATELT & g | T et s & fore qefentsma w8t o Sstrow |

(8) THEATH T wrs ATAT FHAT, AT TrfeerrT 1 o AT i =T IH JaT § AN AT F4T

g g1 T aeeq M e arar WIieET 931 FE0 & (70 39 Tafe fi 7 HT T AT
TETST FHATL D 39 AT a9 AT T SFH UHT TAAT ITH AT 8, & 37 q%F I Tgel a0l Taeqr
FT G | FAT T I7 9 T AR 99 &, G99-907 92 TAT AN, TGl F AT

il

2. Tt FHATL
(1) sTeamlt FHATL 0 G441, AT AT FHATT ZIT YRR TTERRT & 97 g arasrt grr
FHATL il ToITEad § AT << el ST T0T AT 0 SATUIAT ST UHT AT 0l Aarer Uah 779
T T ST aeh Toh HEITe 3T FHATL GTT ST+ 9T HgH T 7 gl 917 |
(2) TF FHATAT HT AT FiT o777 [aem v od F gt ST 3wt Rgle & o= & Fghke
grfersRT<r gy fafafes & oo

3. gfaer W e
(1) T TL=T | Aeara g et a7d & gra gu off, are farery affFafaat #, o= a¥ & s=fee &
sater, O STt srafer o TR T IqGd W M, & forw wfear 9¥ et wfafsa =f<e #r
AT<h T T | TReq TAw UET M T Sad MEeT Femeas & qF AqHied & Aeqefia
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(2) srterfaae & sTeqfa e IS & oTefid Y& gu, aTe [l Af<h & fafafase aa9 aef § 97
TETT T&0 AN g i |t u¥, AfaReh Tater & TEw0 & ISy Aigd, T 99 F
sAfa it srater & forw A T T o Ut Rgieat & & o, 9 &1 oewet s
ferasTaT UHT 98 w3 FiEaAt w7 T FT T S TS Al qrferfaa § srferd
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(3) =9 AT | svatay B a1 & gra gu o, 9fws, o= av & s=faw i saty, e
STAT STATEr o AAwLor &1 Iuae | grm, FreT wfafed =t v e o FAeas & =9 §

T <h 2 | |
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ATGAT-T
[aRF=T 19 (3)]
FHATRAT & g sr=<er Qs
AT AT
T AT | AATAE ST HEATH & THT FHATAT I AL g |
afareTd

2. TH AILAT |, T T AvaH F T=IAT AU 7T 2F,--
(7F) "HET TR & -
(i) TF=erer = ATHT | "9TET e AT Bl
(ii) TAT 317 FHATRAT % ATHS § "[Fers" i gl

(@) TRt FHATT & "9y | "Fr & gaeq”, e svaiia-(i) afa-awl, e a1 vy
FHATL & T T ATl AT AT Tl T FIAA-aTeqeh TAqT UH 7T AT,
STT Fea T FEhTE o FFHT AT = gae | Mt & el srqsa gr o 2 |

() BT & w3 e T A 2

qregmr

3. FEATH T TAH FHATLN HY0T THT HEATT il TaT § FHq AT S T sqaamT 31 FH1am 1
et 17 T STT 39 Fied| & 3od (A H areT STef, § Tol a8 | 9eg FEAT 6l 09 G &
TR ST aTer reATorh T ST qerelt sraarr A1 foret =t 21 St s & frdt o srddar

U AN Al BT, ST UET 9Tat qTieA e sl ale g0 90T T80T 92 ATHR(AT oIar & TeTefi= < ST
T |

4. (F) THFH FHAT T HA & Td AT 3T T IATF T@IAT AT AT Fg Agl HOT AT

TTEATT ST HEATT ST o [oheT HTAT o o7 STLTH T g1 qAqT a9 wrAed gael e
TIMHTF FA-AAGE H FEAT TaF SHIMET o T (Sl LT |

(&) FHATL T T FHATAT, FIAT TAT AT % TGEAT & g1 F99 FTF AGGE § Gad Aaq9

TEAT AT |

() St @k o fRgie 67 ot # fafre =9 & seq9m 7 Fg0 T4 &, Th FHART R A
qoiTTor FEETY £ o 3f U S Fwa ¥ fory S 9f wew e g &1 0 g, w1
e o FYTRa Fd "9ef & TETq 997 giedl §, 9= F e & Jaar 7 G690 g | 37
FTAT H 7T ATAT o6 AT G AU 67 39 ot ° Iureta ot ateafera g @ 39 deme g
e o ST

(=) Foreft oft = & o & & et =@t &7 stqare Fer srferd gom, e S 37
AT FF (STET) T T I IAEAT TgAT g1, 9 e {6 Fhet o7 e 9¢ &1 9% sraferq
TE 2 |

(3.)TaT TRt S 10T o AT STTATINT ATHEHEBATHL o, Tl T HHATS T3 ATAT & [&AT Hd
o AT Tl T |
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() Bieat § A1 FE FHAT f@OAT St Iy 6 9@ a7 99 60 T § 9187 781 SR |
Tt 7 A= & wor |

5. (i) Frs oft FHATLT AT H ART A2t o 17 J7 UF et f a0 a7 5991 & 71 [ o afe
TS | AT AT g1, T &t ol Troiaideh &1 AT S AT AT 1er T =T <7 J7 FheT T
TETIAT HT |

(ii) TS AT FH=T AT FereE R AT T wrieeRer & fAEtEa § 9N o9 A7 396 g9d §

HA TR AT AT AT ZEqAT FLA AT AT THATH Tl STTRT X T A Al HT | T TEATT FT A
FHAT ST UH TRt Fat=e § 9@ gq o8 g1 af ag J99 AATTIRTT T STTRT HT T 94 g
U A UAT FL a7 9g 0 THTL HT IS Hohd Agl < [oT0H 9 T & ATl g1 7 7 <37 27 |

6. HifeaT & ey

(1) &= AT FHATL TSAT TAT IR o0l T3 T o, ATTAH AT Q0T & | TRt FH=1E 9 AT
A AT THRTLTAT, FATEA AT T 6 TGATHIAT T SAHT GATAT Al T |

(2) Fre AT FHAT &AT 47 TIAFHET AT 2806 T =H qae | AT Jaq el o7
STTEERTT T 93 HSAT o, AT 99 A & dTEdia® Hagd & el HISAT HIAHATT § T
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7. e Y =T
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(F) HeaE "9 47 TRt Trea TEeTRET g A TieeT & qa9e S |, A7
(@) TR =TT S R AT
() FEATT IIfERTRAT ST et et ot st # fo3r o Rt |mes a7 Ay T8t
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AT AT TR TS § Fls TSI 1T gf e |

12. FHATRET & F14 T 7= Tow

T FHAT, amT a9 Wiy $f 99 AT, 9 FFET UH FiaT Frd & q99 § T9hs
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Y ot ey, ey Tt S 2, omeft 31 i O o S B 2 AT 6 2w o
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14. r<ATAST

(F) ST FHT T FHATL e AT HIAT ATEAT § AT THAT RIS AT et 3177 Toq g0 w1
T AT ATEAT & a7 AT It ATeqH g7 FUTT ohaT SITUaTT ST AT 6 e av
ST 7 AR Sfafert= aa T et S== el &7 SRud qg1 i Srust S ash
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15. ¥ arfist af
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() FE FHART = [Iat & et fF oo & oo et sfefua s o ot i 1
et FEaTs o fowg i ST&qa & o "ae |, el & TSl & o7red g |

16. AATHATHS FIATS,
Fete: e, 99 § M FHATES & el 9aeT &l [Heed 6 oTefid TF T, gl —
(F) 39 Ta%g AqTHATHS FAdTal LT AT dfed &; T
(@) TorelT =10 STo=Te o §ag § AIHAT w907 7 F=mor o7 21

17. M #T A % T FHAATGE FT G2 =0 Gae § GG R 6 FIH0T & AqHN 93
T EHTL ST |

18. ALATHATHS FHAATR!-
TT ATATHATHS FIAATGAT LA TLRTL 6 (FAHT 3T AT o AT § HATIord gl |

19. srfeaa: feferfea ety FH=riEe * T aee a2 s & 71| Freo & o $e se
TEH T8 AT ST g, Afgrad it ST gl -
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(if) FE-FE () =T S A
(iii) ATTTATET AT AT F IJoerae T FEATT 1 g G 1F 20 1 Q0T AT AR THAT;

(iv)Frae &ar, Foft 4t ug 41 R Feay Fe-aaaar Jv BT wre-aaaae § Feae e g
A h AT,

c o o

(v) e gar-Aah;

(Vi) AT F geTAT, ST Her F qefie el v feee ¥ R fegar 735 2,

(vii) TAT | ZeTET, ST H€IT o Fefie Rt arelt Rarse o fore s Adgar geft |
20. erf¥q srfafaT <

(i) BT 19(i) & (iii) ¥ Fux fAfafde g o enfRa sfefaa #2 arer &S sraer fApte sfeerdy
EIT Ha @ FHATHER & G2 &l [Ah SRR H THATAET o AT AF8L (& S % T

qriea 3T srom
(ii) T=T 19 (iv) = (vii) F Tz BfAfEe w2 ff onfer sfefa o arem wiE s, s= G
ST % TETq Y FHATRGE & GaET Hl I (965 TeqTad HATs & (o0 FHIXT TqTT 6 o
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21. UL UG & gid gu W, Meferied ammai § Su% afora IiEaT T SIqaer ST saeds
SRR
(F) STgT Fls FHATL T2=d (hIT STAT g IT GESTAT SITAT g AT SATALI o AT 9T Uik § ra9q
ForaT STTaT 2 ST PR saeTferR ST 9 Saeht S iEg T = g
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(@) St Age TfEET T AT g AT & o g FE0 ° ST 39 AR, g0 d@aE
o ST, S 1<k [ AT AT HT s ATHL aAT (Ao, FagE qal g ;3T
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AT FHH T 7L E |

22. srfier
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23. e I LA HT GHI-HAT

HIe AAA TTATT Agl hl SATUIT ST T dg VST NG ST Adiershal UAT eer S| Fwg
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T AT TTTERTET S STATe sl FHTCA o T9ATT W U TG T FHhT TS SEHT THTLTT Bl
SITaT g o srfterreff o 91 UHT i Yoqa Al (0 ST o 937ed 0T ¢ |

24, ITTERTLT FSTaehT Qe T STTEIToT e aTeT Seel % faeg oTHId il T2 § qg UL & AT =TT
AITEATHS FAAT AT | ATHA FT ATH@ HIAT T, U ATHS § qTq FRAT saer &7

ATAATHT T THAT AT VAT QLT TG FT T 4T ag SToIq THA, AT o T35 TTh qae7
UH ST<9T o % sTdier &t of :

T UHT FIE FRATS AR F [Araelidd  ThT S F 9@ § g8 919 F T997q AT T2t 6
SO |
25. TH AT § siqtarse Rt ard % g gu o, Fermeasr T 7 AT STAT 7 F AT
T % TeATq Tohelt 3eer ST 7 Iiaad & o7 a7 T8 i AN g, 7 [HEdrhd HT Tal,
v -

(F) AR H IO, IATAT IT STHTET HT T,

(@) e ATEAT AU T T AT AL GIT SATSXTAT QTEAT hl (AT, HH, [o AT F&T
T,
(M) AT T AT SEe sraer AT g A1 e o ITfEe A UHT SN wrears a1 S

ST a8 ATH hl TREATaal & AT HLAT Irad TG0, HT M9l a0 g0 ITUT HT T,
a7

()  TET FIS QT T HT TRIT ST4T 9 3Trd THe |
Tiq 7 %
() I AR ST QTEA SATSATAT FAr g AT IqH gfeg FaT g, d dal (AT
STTUR, 519 @ o Hag saad &l UHT 96l g3 omied & (%G Sfaiaieed Hed &l
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26.

27.

fRd=
28.
29.

(i) T FeATeTeT FRET T8 § ST IM=a S qgl &l 5 g 97 19 F @ (iv) & (vii)
# fafafase arfea srfefod e &1 &1 F2ar g i UHT i+ % Fwrarsal aw
o= F3F F TeATq JIAT "G WIE qIdl A UHT oTfeq & foOwg qHars &
e {0 ST o 93T UHT S<er 97T Y ThaIT ST g STerd dHst
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(1) ST& HEATT & TTF HT GG o T2=4d, g1 AT Mt AT 73T g, T .81 d
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() HEATT % T GaeT HI IHH Fded § AqIeA( 6l srater & o faw s arer aa
AT wedl % e | 5 AT

(&) UHT ST T Fcded 6 Hagd il AT F €T § HET I AT TG |

(i) ST UHT UTEReT ag fafve=T wear g o 92 % T 9ae7 &0
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(ii) TR AT FHAT AATEATHE HIAATRAT ® ATad gid & FHI
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(iii) AT HTHAT § HEATH 6 FTh 92 &l UH AT | aa9 T A
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B T 39T | Fded ¥ AT HT Srafd wded & Hagd il sarer
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AqAT
[aRf 20 (1)]
O & FHATRAT & ¢ B R Jgfaemd
1. 7S Yo & (TAdTE) -

(1) aft I FHAT FTT LRI FIT Ik FHATRAT 6 T 1 a1, 2004 &
TATAT I 39T § S 0 T 7% 497 ThlH (TAI0H) & e gi |

(2) THI & ST AT LT G GHI-THT 9T TAT AT =T 6 ATHL 31T |

(3) T FxIT TEhE FATAG T T G B & (70 &l ST o1 ST 490,

A Yo, FaTHgicd a1 o ST AT 7 FEAS KT I Fd & &l

AT FA FT (ATHewT FLAT § qT IITL ST o BIAT 7 FAeq€ §6 01 6
FHATRAT 92 AT ST T

2. S\r e

TEAT o FHATLT THT AT AT o Saqiia SiuaT ST HA-90T 92 a1 g7 (=9 7 9w |
3. i wgfaur

a1 FrfreaT yefarem o st == 3 fam et e )

4. gt amn R (Tadi)

TEATH o FHATAT 92 UH el AT RAmd 1 fFeq g S F@ = 93t o0 FHATAL 6 o
ug-aay g fafafesa v

5. I AR S

TS FHATAT il AT STARTLT A el F A TAd HTT 47 ThaT | TTS AT TR G AT =
oo TTere IITE T ST ST o B! T TAedTC HEATH o HHATAT qh TRAT ST FHT |

6. RIENR FEATER [

FHATL ST& QT T TSI o o7 ATAT Fd g af UH JTAT iT i FedT TTed LA o 97 g Sl
e g fafafesa o s

7. AT aE-giawr

(1) STASHAT & TALT Tgd g HEATT HT FHATN AT TRAT § AEEHT a1
qiaraT  forw arr g, &1 UHY ordt ST are g ATIRiAT it ST 'R, R
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T T gU AEHT ITANT & o0 9 AT AqTEHe safed fohar ST

T |

(2) FTE iEdT F7 sraed Uh [F81, ST 91 g7 997 T80T 9T q4970 AT Fall, 6
I H G |

(3) (F) eI FT FHART 7 =2 a7 e srafeq f&Fam @ g 9 g

AIAIRT X | At wF B sqid UH v 9T S q999-999 92
rffewa R ST wer oft €, & s &R s |

(@) AqAa FIHT & Fqd S, @ T T&9 T2 =T "aret & oy
TATE, FHATN T UHT L G2 ST e g1 97 q97 g2 A== fir S a6y,
STEEAT ST HEHAT |

4. IS FEATT o TZd & UAT FLAT AALTF GHA, AT T&TF 6 AT a3 &l Fls

s e age g 39T a1 Ramaa @2 9% UEY R a9 S qEtesd AT
AT-EfSSIq AT AT sArated HT TR |

TISHFIT — TH TRAIT F TS & forw sfvregfaa “smaes” 7 9o & et 8= &7 srarei

STANT & 1T €A % T AT 95 o T el 9 AT I Tohell T IT SATTHART el hf
AT TETT AT ATHIT B |

LS.
[affRaw 20(2) 2€]
Gel & Suae
1. SRLEAT
TH AT § AATate ITFY FEATT o GHT FHATRAT i AR Z1AT |
2. TR

TH AAT § T O HIH & F AT FOferd 7 g1 —
(F) AREfad gl ¥ T 18 & T TATSTaTerd gat Arssd & |

(@) FAT F HIRT a9 & e & qefi= AfAfaee safy & Fafha gar atea g siv s
AT Fqed I T&dTs T STafey, |79 g1 A7 T qaT STETLTIT ST AT ¢ |

(1) AT ger & Fded U (§drs T rafd f arad SaToid gal ATHId ¢ |

() ‘AGaqd gel' & T8 TAT AqATAtE IS 6 AL H TUAT GaT o LU a1l arad
ST AT € |
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o ¢ o

(F) QeI ¥ TSI Gal, AT Gal, Tatdd gel, Aot eeT el < ATTLTI el ATHIT
g
(&) Gafed FEr & T 27 ¥ Iheataa gl 32eAt % forg aifaaw 16 & @ & # [Afdw
TEATATT T & HaeT AT Gh1d Ga ] T&TF il T2 Gal AT & |
3. g #AER

Tl T GEl & SATHL 6 & H QTAT qAgl (hAT ST T T T FHHT TATTITHAT &1 AT Gal FoL
T o TorT Fersra ITfaaRrT gTer fonet T i it gt T a1 6T ST qeharr AT arrae forar s
THATT |

4. Qe HoX FA & forg werar arferrdr

(1) &t & orw sraee 3o T a7 &l 9o S0 Sii¥ €2 & o= 98eq] g Had & a1
fA3ers T TRTHIEd TeT% & T&eT &l At ST |

(2) ger Fee grT a1 = & qee e e gy afeq &1 yamse T @ 2, g
HST T ST TR |

(3) TS A= HT GaI AT FT T AT (HaF a5 % THAHT H AHEaT TAHIq o
TEATT |

5. el & I 3 qrieq
(1) & ATemeora: UHY ariE & fSaear gt areatas &7 F & STt g, YA gidl g o 39 faT
ST e I UGV [T SITaT & & Tgol fad a97ed gl & |
(2) orfFaT, TEAAR ST v GIEAT AT ATHI, Gal & Tcd® Al & el A0q gl & Aqareata
T AT % Teqef T2 gU el 6 qael AT TAT gl qohdl |
6. gl &1 A

TH AEAT H AT TSI & fHarT == Suae & srefie et swenre 7 gt fonet oft ware o gt
& | AT I8 A Tgd, ATATEAT sl Fef TATer il e HHAT STET o6 UH 7er § fafga e s,
& A1 T2 g T 1 ST FHAT |

7. qaTiAgfcd H AT F AT i RIS it I9T § o &' AT
(1) T & T&ET ®f AT AT (e sl ATLE & AT e el TATHd Al ahl SO |

TR, Gel TP e o (oI TR ATTAFRTET FTh o fohel qaed &l SAqATT & T, o
AT T AATALTHAT & AT T U AT ARG AT STaw1eT of | e T g, 7™ & qouia:
T T ST AT O THE 74T 47 &, &7 [Aea 39 arE a8, e aa & 9997 ©2h
T IFT TaET AT HATAF T AdT § -

T I Y T T FT qaeg SHeht aedsd qaragicd @l g & q9ATq 39 AT &
TaeaTe o1 €41 & fod § 6T 1T g, 39 M stfsra stasrer Tt &l ST JehiT -
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(i) 3o faeame &t srafy 67 araq [eae i safer & IR A< Al Tford STawreT oved g 3T
s faeae % forg, gdadt wiqs F qdfiq araeas darfagfa f e v ag darfage ge,

SEERT AT STARTI ST I T [ohAT AT graT ;

(ii) Taeame &1 srafer & saame % 979

(F) AfSTa FFHA, ST qEAdt Tigw & ddE IH VI AT ST gFar o1, smEeds
HaTAgicd it TG & a8 qATAgd gall, Faeqe & @t & I IFT gat &l
IYET FoFT ST % 710, 9 ¥ g7 14T, 8T

(@) FIs AT oI sTaswrer, ST Eeare T Safe o I FT g, S Hdedl ol iTH o
s quTfeq a fAware 1 safer & S g 997 § TArafa | sreed har g
T AT HAT T FAATAITRAT o LI IH ST HT QAT 9T,

(i) <rrex Tfora sraeRTer & et §, fAware T stafer & I, I &l Aford STaw1er gf, af 9g
qEad] TEqF 6 AL U 2 AT I e § TET ST |

fooqur -- =8 97 % 32T F oI, T & qS8T Wl Tg THAT ST AT o6 I el o 8 THE F7
&, sraeTs Fargicg T 9 & aE o 99 $ad qfs 93eq 997 7 98 g Jd S
Fded | ¥ & AT 2 JTaT &, a8 AT af IATLNT & Fel & orw smaed rar g a1 gar &t
FATIIIHAT o AT TL THIT THAT & AT AT ATEFRT & foreq & ag At9i=ie=a g g & af
el T e ThaT AT a7 a8 STAFT AT T T Tg! (hIT STUT |

(2) TTE FEAT T Tl FHAT ARMIA AT &, AT I GG T 90T HIS Gal, Iqh AN & 79 T
TLATA T 5 Al ol SITUIAT |

i e, foheT FHET & AT & g3 T AT |, gEl T S qT, It Haers it T
H, Gl il 3aq T I AT =l TR § = av |

8. TF THTT it Fel T g T i Gel A quieaa

(1) TTF & T&ET & A I Ho[AT STreratl et off Jahre it et &1, PEd swEmeam ger o
qieaford &, 1 Aot T F T3 T A gt § gaRatdd HT T, ST 39 I &1 18] g
ST T FT TaET Geal il HAaTal HT, AT T FT FaeF IFd HUAd HT AT T ATTHT
FETH Agl F THAT 2 |

(2) =fT TF T AT Gel Al AL F HAATAd HaT STTAT & q7 Get ade i The 3T AT Fed T T
TRIATITT FRIT Y Gl A T TAT UF T T AT AATET ThA TIF A ohAT ST, St fearfa
=l

9. e srem ax <t 75 G & 9199 [ FRWIR TZ0 HLAT

T T Tae ford fofercd T STHTOMT % e U2 Gt Tiahd il T & 39 oI Hqedl &l h
H GATAT Tgel AT (o T THTOTTS & H ol STUEAT sl ST |
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10. G&I & TATCT g & Tt A HIAWT TGN HLAT
STTERTET o1 ST o (a1, S gat THhid 6l &, Hie Wl el < AT T H 9267 391
TEl Al STATe & STAHTT o Td HIANTE U7 Al HT Tl |

11. G&¥ % AT & TLATY AU

(1) ST9 T Toh TeqH STy el Fedqre 6 TiaHid T 3, TT% FT 9267 ST gal il qried &
AT AATEAT TZT Bl, IFT AAEATT F T Gal aa FT gHaX qgl T X ag AT I8
el 91 & faafera &7 SITusft, 71T a8 AGaaq el % 9T, IFd el &l [aede oed g | IFq 9qeT
Tel & AT 1 AT SAHTLTI Fgl ATAT SITUIAT |

(2) T & 93ET  FIT ol T el & JET 6 I9ATq el § AHGHAFT AqIedd A T2 a8
AT AT FIAATET T AT T |

12. QTYTIr :

(1) STTd ATHAT | SAAT AT AATTSTE HILOT o6 (o7 Gl SHAT ATATRd 0l ST AR T AT I
AT & Ugel "o TohaT T T o

(2) TET IO 3 I 9T & o faAT Thrae * Faq st qar S w Ry q47 g AqE0d it T L,
37 =TT A9 ¥ girgfera BT o
13. Gt T T
T o TaEq] &l HTered Sh1e il et gl :
() STRfERT T
(@) farerT st ger
() e gt
() - gaT
(3.) TREfdT gar
() STISHa et
() STATETE Gt
(=7) A gl
(=) foger gt
(ST) &= T I UG * (o7 T & Higal GaeT &l gl
(2) SrEaaTelt et
(3) HTE et
() SASIALTET et
(@)  &aw T ggt
() sTedA gl

(@) fore FmraTer gt (Freo)
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14.  STfeas gar
(1) TR {ET Gal SLET ZIT Ao Al 2 |

AT IEAT el (o7 gl T2 HT GaeT Sl & TqIeAT Tgl AT SITUAT 3T IEHT qaq LT qg!
STAT § | SHEAT el o7 IET ATTHT & & § dgl HAT ST THal g T T qad Far il
AATILTHAT o ST T [ohAT SITAT & AT Foie< a9 | TRT § ATAHAH 1S & T 8 |

(2) SATHTEAF et TSt AT & [Aeeh 9T FTHIHd dl ST Fohdil, ST FHT il HOT T17 21T &,
T AIEATT T T sratey, e orfeaml, TEaml oY =T Feqad] AaF1er qreaierd g, Uh 9807
H 9@ @ AT AT AIEOradT s fod | oAfgw a5l g | afearn, Ear S sEet, S
HeTAd | QA AT AA &, ATHIEHE el & & | AT Al ol ST |

(3) STHTEAT el Tl ST THIT il Gel o T AFATIT qgl AT SIT Tha T 2 |

15. fa9rw srefen get

(1) a9 smerfemer g, ST avemeor srwfeas gl F forg 72t &, @ F g=eq 1 w5 T2 A T
TRT, T a8

(i) ST AT TEET F T H GHA AL HAT ¢ AT (A1 7 IS AT § qredT & € AT o6 G0
AT TqT 8, STET IHHT AToFavTq g forarers 981 8 ;

(ii) FeT % BT #, o= HEAT FT HEH [Eawrad A7 FgH i gicas To0 F7 T8 ol JS1=E
ST § AT g1 o oI 9T AT,

(iiii) T=T =T ATt % o ot a1 g Hifad Rt o 329t & [T sTqufesra Tg il ouer
FEAT |

(2) TF ¥ H AT ST el i AAY ATIRU: Ugg fad | AT dal giil, dtehd, Taia
AT T STATEr FT TATCT AHTAL ZIAT AALTF & | 9, ST IFT Geal & AT Thd giil, T
AALTF g, AT AT FIT ATSRAT LT

16. faQw ggr
29T | AT I AT SAAGNH TIAAV o {70 qATq o0 T TaTF o Taed, 918 g T
AT § ST et T s, o gt w1 gwae g
T AR as T gat, AeAT0F FHATGE AT Hh1T o6 T2l AT gl -
(i) EAT § AT g a9 I7T STTEH HaAT T il o q1%
(ii) ST arg T T T STFNT FLdT &, 3T I9d (ST FEr & {7 § Bg a9 A7 AT&F a1 o7 Feed

& IS ATTH AT &, AT IFq TGET 6 T HAT 6 2 IFT gal did a1 & sreran e Tal
ST (IFA GET T TATHIA 6 AT § (AT LT AT A7)
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17. IG-aa gar

(1) TTF & HEET H F47 & Ted® 0 a9 & 20 AT AGaad get 20 i it Feft ofiT v
ST 7 10 &7 ua wue o 7 10 &7 i a2 7 7R 39 gt |

A5 A9 & o e, T FHAT A BT T 47 F yes qof e |Tg & forw 5/3 i
T 3T q g, bt e 3 srg-ad | = st

(2) =rTercaT o= SATFaTa ATHAT & STEMT 9Y €T & 9867 &l AG-9d9 gal Tiahd il
ST AT | TRt ST & ST ®eT & "aeq & aeArh A # srg-aaq ggt @hied gl

U, T & AT 93ET & HIHA §, 9 qF T GHe et ag fFeam #37  orm
I T2l © T ag 1% gt At qaied & AT SET Y AT A, AG-aa9 gel T iFd Tal

FT, T&TH  HIHA & BISHT ST (ATehed T TTTERTLT FIT 3NN §4T & o7 qoia: ofiT ® et €9 & 9619
IO g AT 8 |

18. wRafda gt
(1) TRafRT g T AT g % A & A A 2, 5 R ot ¥ e w5 Awer

% TrTeRcaT STHTOTOST Toqd e 92 T 1ahd &l ST TRt |

(F) ST TREfdd gat, ST gel &l AT T 1Hd @l Al &, T 98 AG-ad9 gal ard
T faefera foraT sromm )
(@) qFq w9 F ff T IuThora g i uRafdd ggr ft T ety 240 fRAT &

AT Tl g, T TRATAd Gel o0 TaLT & AT T qgl 6l ST qhi,
ST T T Fa T & 78 fFear™ w3 &1 w1 7 2 6 w=@rn =7 iy
THTICT o TAT ATTH ST |

(2) AG-aa gt AfaHan 180 f&AT T HAT & T TRATAT FLA sl SATAIT &I ST T(T, Tl

ST el ALTAT o ATHIST TSR o [oIT STHNT #0f T2 T 3T IFq TS0 el Holl ATt
T A 5 & yeriorg foham = ar

19. STTiRTa ger
(1) TSI GET SAARTL FTh F T Al AT & -
(i) T SrexTOrsR A T ST o JICH, FHATLT 60 &A1 o AT STATH FHT FHITL 2T |

(if) ST ATH § TTF T TG€F § QU T AW STAHI 6 ST STl STET L@ il T9eqr
FT ST 2, ag IO Aq9 I¥ Mg ThH & [T SUTSId et T 91 g

SAAHTL o FIA SIS 00 | IO 9 T IATISIT gl =0t ararar

Fater
Tl AAFRTL 30 fa=
FARTIT T AT 30 ® ¥ IU9IT 7 3w U sraewter F oA

T EAT ) S

FA AARTET o QAT 0l HEAT




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 435

(2) ATATAITF TETF & LA % (10 U1 SATT Gal

(i) ST TTF F T=AAT TETF 6 AT Al IUTHIT el sheiet a9 7 30 & gifv |

(i) IFT FHAT FT Gl @TAT, TAF a9 & TIH TGS 3 Tq7 Jars 6 15 A0 6F ar fhear #
ST Gal & &7 | AR e g |

(iii)) THAT oTF a9 % FF g1 IL FHATL Tl VT Gal oW o5 a9 § SRAIT gil, I 9raf & a7
o6 SRAI 3T 375 aU ol ATed gel Taa-g9 9T H3ahTE G ATHH AT FohT T stfershay o &
afers 7gl grft |

(3) HHAT T AR ol HHAT (FTF o THT &I 9T AT)):

(i) T TR T F9T-997 92 AfAfase Iuiora get st=ra" §=94d af 96di g |

(if) STErshae IUTSIT el ST U J97 § T & GaeF &l T4 19d 0l 1 gl &, 180 &7 #if
M | IuTora gt 180 Tt & stfer ot weliapa &t ST |ehalt, AT Foot T Fa Gal T ST AT AL
& FATEL, ANTATRLT, YT, T, AT a1, TUTA ST qTieheara § sacdiq a7 747 7, 98 T 180 &A1 &
Stere ol g |

(iiil) FTIT IUTSIT GET U q9T | Ia9 &A1 qF STHART il ST Tehdfl, ST hal T LT T
FHI-HHT I AT (T & TTLHF Gal & arad | AfEd 8 |
20. SHTETI Fal -

(1) STETETIT el T3d Gal aad (6T gt 37T TH ad Tl AT ST TIT T 37T THIT
&1 gel AT Tl & AT T 37T Gal TTg &, T T HT Gae [ofed § AT gal & (o0 e
AT |

(2) STETLTIT et =l AT T AT FqA-gfag 6 (1T TGl 0T SITUIAT, ST IFT Ggl AW 6
T=ITehedT STHTOTTS o 0T IoAa e SAATT o AT H THIHd l T2 g T [hell Hag o ATHA §, ST
ST el I=adL AETAT & [T AT Tal, At e of, e &1 [T ffad g |

(3) (F) T FHART & AT & =T, forelt ot sty o smEmeamor gEr & srare
fAetfertera Hrarst & stfas 981 grft

(i) i =18

(i) B7 ATE, UH FHAT & ATHA |, ST WIAT 6 AT Tha gel & Taard Hf arirg &
AT UF a9 il HaT T FT T ¢ A IFT Gl T ITHT S rel =fehcar AT T FHfq

g

(iii) ToRE ATE, TN FHANT S[EATHAHH, HIg IT FE & N2d g i Faus & ofefiq

AT =hca e | ST 9t 2T 8 |
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(@) STgf FHATL, T FHAT | 9T, IH THd AThad STHTeT0 Gal a1q ST 9% |l
AT FASAl Fl The T FATAT H THHRA Tgal g AT STl SFA FHATL &l ATTHad T hd el d FF
STHTETIOT el T1ha 0l T AT, ot =2t & et stafer & forg srqufeera w=ar 8, S5 sEmem
Tel ol AT & ATA-ATT IH TA1Ha (hAT TAT &, ITAIH (F) el AT T TFFh TaTemor gt
THFd AT ST gl o, T TF ArqaTias qieAfadl § 9 ATl & T3 qT [Fyitia w5y, g
AT & T O FHET STOAT 98 H6AT T FHATL Aol Tg ST |
(4) TET T FXA & T qeraa STTerenTl, Ao Gal & fasiq o1 gal [0 srqaterta &f
AT T AAEAT THATH & TLHLOT T HHAT |

21. g3 &
1 (F) T Gel FHATGR I AigaT G2 Srdeh &l SHiad agi § FF g, Hl THh AH Hl areg
o 180 o T srater & o qur aa+ 9% UF 9&TT &l S[rusit |

(@) T Gel FHATGR i UHT AIZdAT GEET i IHT O GaT 6 I THITq SreH e o
g, T 29T § ToTehcaT SRS Yoqd v 9% TG il ST, ST 45 & 7 stferss 981 gl |

2. I &I, ATH1 AT § TAHlera Tl il STt | S el Snien® Gal dl 3T T Sl gal
o Fieafora AT ST FeT At T gal @l Miawar § sfaiad gal &l shad qet Y& AT

STUATT e sfrerad =rieheaT THTOTST 1T 997 2r |
22. faqa get -

1. Tt 29 FHagre 9aeq e a7 S[fad agi § FF gl, F ag & SH o & (o[ Il
TAT o TEF o LA AT T 6 e 6l g § 15 G 98 % a1 88 919 a%, 15 &
& srafer ¥ gar & STus |

2. Mg got smetens g gat & Fam s et g &7 ggr & ar ateafera & s
TR |

3. Tuqgca get srarer ara ® faefera a1 it STustT |

23. FHATUGR il ATRAT ST & ATAF  TAFAGT I AL :

R Afgem FHATg = 9357 5T a1 & aaHdgu U¥ aF T =T (e o gai sl Fuiaia
el ST T FRfheat SHTO % T&qd F 9% 60 § AATEF g, FEATT 8) THE Sl gat Tk a9 6l
FFTe F M0 AT U 9T T A q aToAsh Uk a9 H7 gl 910, AT Igl 2l, T&TF i AT TR |
TATTY, T LT I AT | TTAT Tl gl STgl I IARASI o THT Tgol § gf &l St arah
Bl
24. FEIATT Gel
(1) TETATT Gl FHATNGR & (el TaeT HI AT AT ATT & Torw R 3T & Jefie
JaTe T STOAT, FfE U SR A7 Aafq T IHE FATAAT FdeT F AIHT | SIEH 6
FROUT g5 B | I8 FAa FHaIgee & UH 9384 &l Iqaed gl [Sieeh wded i Thid UHT
FIHTT AT AT o o7 ST STTEH | STAT 3l AT et s Irfeemr Haers 2 |

(2) STETTATA el STAT el & ATAT ATTSRTLT AT THH | 6T IT 35 3MEd I el aad I
Ta&TT T ST |
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(3) AETAT &t & oI 9T FHATLIGE FT TaeT Gal & Fred q¥ fo=7 Frdt wiatrer & vt gar
FT FHATT NI ST el UHT rafy & o S| S8 J&9 w2 arar qe0q Iiahil aeds
THE, YT 00 ST TR |

(4) sTeaarer gar, gEr =g # fawfora agt it ST s G st ggt S s gr % A
qfeAterd &1 ST T, T3 a8 T UH afeaad & T et 6l T stater 716 | oF 8w T &r |

25. I gl -
(1) FqIF &I T & U TG FHT G287 94 Ga a7 Fea | bt g T &
TS FTATAT TS B & Teqw Forfehear STERTeT & ameent & wefie sfaarta &2 &
g T AQAF el TTT il SITUAT | UHT Gl hael =iehcdT AT A1 TaTeed AT o THIIS 9%
YT ol SITOR(T | STfEea s aqeieh el =l ety araaa: 21 a7 &% sraartaq aifeafaat # 30
ST T F@Ts ST dadl § | 3 "iwreh | 9 R srquteata #r Rafea ger & w9 # ot st
| FEAF eI TL FHAT Iv 6 [hel] TaeT il LT | AT Tol FET SITUIAT 37T IHHT aa+
el T SITUAT |
(2) T FHATL Fv3 FT A2 T3 heT ThTHEH T F ATOT ¢ a1 AqIF Gal T qal gl |
(3) FqAF Fel &l VI & & o0 g1, T ®iFd, wr, RfeaRam, ey, gar @i
AT, HAASITS[EH, HRTHE TN o6 T § HT SATUI | =R B il 2907 |, greaiih, I
Tl T T gl T o6 SITUIAT ST T TATEST ATHRET g (A= 7 HT of o6 TR o6 9pfa & an
H T Hag §, A UHT GET Al TG H & (0 F 2 |

26. GRS
(1) Gl ST 3T Tel § Ael ATAT SIIT STT AT THL 6l s Gal <7 AT AT A51 ¢ |

(2) #ar fgfr & foro ot gt & Tor F Fam, g& S 37 T8 § FHAiges & eI
Tae Fl Hfehcar THTOTIS 9% S IHeht T §4AT % I A1 |7 °q18 7T 7 ata sater &
fore st &1t & forg =ad & us =1 orefy fa= & srfers st &1t & forg gt |

(3) FET ST 3T ET § FHATNIG R % T AT hael aofl TG i AT T AT F2 a1
TTTERTEY ol T THTHT g1 10 o Gel & AaETd 9 YS! I Aled AT FHAT 973 6 987 &l
TR AT g AT TG A I gl  forw foreehr ag ars # orfSra s gekar, Hifea g |

(4) FHATL T2 FT Tl TG T el ST T dgl & T gHA g Al 98 A da9 el & 2"
THTH Gl A TTH HIT |

27. gawEdtT get
(1) FEAEHTT et e FHATL g AT Hh1T HaeT &l AqAT g
(i) T B a9 A7 A8t ATea qar & T H 6 T
(ii) ST 9= UH qY AT Aferh srater & forw &er ggr a1 Ffa=ge amd #7 & &, i

UHt 39T gEr & IS A" A % THTG A § B a9 AT ATAF FqAT T FAA &
THT |

(2) Toret ot zom & FEadiT gt e FHAT g1 AT ST GEET il TR 9aT o G
0T 9T | TS TRl F@rs STus |
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(3) T et Materierd 29T § | UF AT ATe o [o7T TS 0l SATUIAT, AT
() WA AT AT § I8 I7 USATH 37eq9 Hidd % o0,

(T qTSTIEaH, AT 37 o dTiged forad # form,

(1) AT qET AT H FARMF AAT ITH FeA & o0 st afage =i
TLHRTT & T AT H GHT H1 FeeA 6 o7,

(=) A AT o # fordt e, =T a1 e SEaT TIReer | g
T 1 T4 * forg, &7

(F) TET TS GIT TAT ATHITRA (AT FHATL Fea/TenTT TS & ARG HE (ST
& Tt o= TSt o o |

(4) FEATHTT GET 1 TG FHAT Meterrad st  TeaaeiT R, i
(F) THATYTT GEl i AT Th I | AR Aigd UTH 99 F AT Agl giil, I3 € TH
AT 19 o sAfereray aF el o7 Gl & ATdh & HehiT o] 938 &l §eqT9 | 847 &
O H ST AT g

(@) Teqor FHATLT va T TG AT Hh1T G287 il FAAAUT Ggl 6 T G HFAT 6
T TAT ATAT T A AT 9 & IO AR ag ATATATT AT AT et 7 A=t T

AT A7 fager § ghae 7al g ;
@) Tef=e & ToReT TTATo 7 MRe A5l ol STTOT ST ST F1A THT 5 o7 gaeq| g
T BT ST

(%) TAEATT FHATLN F7 T TaET AT 1T TaeT AL T (GQer § el =T E9e & e
Tre Fataa e aaaadia ggr & s@ter & " Tgi o6, ag qung dud e
s & forer et g A fevefagfcr a7 awadt ar el o 929 A9 & 918 #3379 &

fer 7k g
(T) FEAASTT el Tl A ATAT HHATL Iv3 HT s G267 AT HhT 9367 ST 9 AT T

T ad AT FEAH FATT F U O H HAT FA # [Afed TE T # g TE(d
T |

28. AT Fal

(1) TeTa= geo T FHATT 372 9357 &I S| 9= a9 6 [FIod qar @ & A 2,
SEET AFTAT LA o o0 Feartaq fa #§ Il SIE1 AT 386 Aedsh il [Aeaied Hid

T AT & forw goaer A1 Aehie TFavg Tad gU SHFETas AT Tl [Gud § Iga¥ AeqqT
7T ferorest wforeror & forer ursasy i FA & forw yae i st |

(2) TTSTHHT ATHRIZA o (GATL | TEITT [ [T A9 < & o0 qea1iia g1 912w |

(3) FET V=TT FXA o 1T HeTH TTTerhT<l il (afere sTedae A7 oeddq= 2T &l THIGd HLAl
TR |

(4) FHATLY 73 T AUAT ATTHT IT FLAAT Gal o A (6T AT FHF Al T RAE T8
FAT AR |

(5) o 8 g e A
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(F) == UH e & oy giaems W § fRme § i 397 § 9Ra ¥ arel demaw
# foro;
(@) ALTIT Gel | ATTET & 17 a9 H Afawry i qar [Agr et 2
() TE FAAET Afewry F e oo Fafia w3 91 Fee vt F 9 F
TN el I AqIRIT TJT ¢ |

(6) STETAT el Al ATAFAR AT ST TQTT =l ST qhell &, BT —

() TEOT HaT F AATY § 24 7 ; ST

(&) T I § ATLT0E: 9T | ;

(7) TeTAT Gel, Gal @Td § faanfera dgl il SITudT |

(8) AT el Tohell o= 3T Fedl | TFATIT sl ST Tl § AT AR Algd MHTaw
AT T TR STAT AT 28 HIH T dT.0=. 27 =T F sreqa+ & forw 36 71
q Tfee Tl gl ATy |

(9) FHAT gv3 TaET G ALTAT Gl & Hid | 7 Aqrerd ag ARa =7 § [oariad
TRaIT ST STUTErT 8 | oeer TRA T a1 gIeT et o ST |

(10) T ITETHA AeTTT FEr A ATeF g T ATIFET T IS0 AT qEMH 9¢ LT T
AT AT(R T ; AT AT dr STafer, GEr FAoX Tl & TA SATHIGT I HTET0 el & &9
T HTHT SITOAT |
(11) g&¥ 9a+ :
(F) AT & 1L AT~aH ARG aad oF HgiTe 9T, HhIF heraT AT T 3896
HTARH AT eI T
(T) T § P A A~aH SRIT aaqT oh AL & HgiTe FAT, HHT her a1 9T |
T ALTAT AT T AT Al gIT ;

(M) s et A ATk R T ardarew g F forg sy, sEg
Ao GEt 9a & fa%g AT haT ST ST ST aa gal & 2" =g o
A Tl T AT, *hT FUATEAN h AT T |

29. FTAF @A gt (T
T T 5 (et 3 e aiae FHarat 77 a9 |
30. STEHT & I A ST et Aa

(1) TEEATT FT IS HHATL ST ATRTLT T FHAT & AAHTI T AT F LT T &2 T 9T
AT AT 7 97 ZTT

(2) FAMETT 73 FT s gaeT e+ AR sraanrer foar g g2 o S 8 Qied 98l g
A o FAL Gel A FT ghaTe g |

(3) ST Fer AT Gl ST a7 Tal & T FHANRT & AT gaeq 3707 (2) § fAfFfae et
THH % T Gel aa- FT ghaTe g |
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(4) TOART &l T FHART g7 & &l T8eF ST (2) & AT THF Fai aad &l
EHATL EN |
(5) FHATLN Fv= T Fls T ST SATATETI el 97 g Thell Gl aa T gHare dal g |

31. For srguteuta $it €T :

FHATL G738 T GGET HEATH hl Farall F A &l ST A(S a8 Sl F AT el died AT
foaT g2t % a9 Avea? aquiRad 8, ST % FelTede WTHe & Aqartas a et g a
TAAT ATITRA T FX Q|
32. {47 § T T AT H Fgl AqT & TAIST THa AT :

ToReT A= & g 31 STl & S 9g 9aT | g, a5 3a9T el Jdd & THqed Tha SFar oradr
I A aE U2 =T AT el 9% a8 Ja& HEATT 9rdT, S84 Tar & dAfgwan 300 o
(e =T 7 " s forw i am=n R s afgd Safs a8 94t § grar sTqand ar
ST |AfeATed g 1) % e gat aaw & srexei= o sroam |

33. FarAghr i aTiE 9 STh AT et & I 9T T6ha JIaT:

Bt =T 7 30 o F arfderaw & oo femr & Jeat e o a9 R s
Af2q Safh ag a1 & 21 A AT S qiated 8) wergdie uhged FMue ® w7
ATEATHAT 9% FATIHGT & THT I TAT | SAOTT Gl il AT o Frad T =1 el aa+ & T
TS AT [T ST |

34. Fargfy F fog aard gt

TLHRTT FHAT & Gal T&TH FL o (o0 TEH TR GIT AT a7 el il ST T qarg T
T AT & T ST 37 stgaaq gar & At 300 o & sffew €t grft, =9 gem 6 vt gar
ey T e afgd e aF % AeqdiT grit, o & fore stqata &t S et |

35. JATART & q1 TG T=E

TATHGRT % a78 AT A< @l 90T §, 39 (FI9%7 % Iq99 I THIE AN g ST ag dI4T
AT T AT 9T TIH FTC HEITH hl TaT § g7 97 |

36. farfare e it orf=e

STET e T THTLTT gl 91aT g o6 =4 Fawi &1 y=re Bt fBfers ame § semaegs w®iare &1
FTLOT & AT 1S RO T AFHerfera e, TET =T a9 3T UH oara) siT g9melt & stegaefi Sar
T T qrET T § 39 98 @ Ae & forw 39 Few it srverst w7 g9 a7 e w7
T |

g g T v FrE areer fafsrex &t fomr ggata & 951 fhar S
37. A==

TH ATHHT F (NE=T H : STE wRl e & AT Hag oo &r 7 are UAT qroet § are w7 iy
asft Fegr 9% AT ST areAHET g |

[FT. &. 24-8/2017 (" T=rarer)/&. 0. -1]
Y. AGTAAN, SATA AT Tl=ra (Tl 19reT)
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 974(E).—n exercise of the powers conferred by section €&drwith section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Itg#é of Technology Indore, namely:—

1 Short title and commencement

@

@

These Statutes may be called the First Statutésdadn Institute of Technology Indore,
2017.

They shall come into force on the date of theirligalbion in the Official Gazette.

2 Definitions

(1)

In these First Statutes, unless the context otermequires,

(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;

(b) ‘Authorities’ means the Authorities of the Instiuas specified in section 10 of the Act;

(c) ‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

(d) ‘Central Government’ means the Government of India;

(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ sans, the Department, School,
Centre, Division and Unit respectively, establishg the Institute from time to time;

(g) ‘Finance Committee’ means the Finance Committedbeinstitute;

(h) ‘Head’ means the Head of the Department, Schoatfr€eDivision or such other Unit
as the case may be;

(i) ‘Institute’ means the Indian Institute of Techngtpéndore;

() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Institistenay be framed from time to time
under section 28 of the Act;

() ‘Faculty’ meansProfessor, Associate Professor and Assistant Rafg&®egular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescrisedramme of the Institute through
the laid down procedure and whose name is borrikeorolls of the Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall

have the meanings respectively assigned to thaheiAct.

3. Meeting of the Board

@
@

©)
@)

The Board shall meet as often as may be necessainobless than twice during a calendar
year.

Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or
at the request of the Director or on a requisiimmed by not less than three members of the
Board.

Five members including one member from outside Itfstitute, either through personal
presence or video conference or teleconferencé# felra quorum for a meeting.

All the matters considered at the meetings of tbarB shall be decided by a majority of the
votes of the members present including Chairmanthd votes are equally divided, the
Chairman shall have a second or casting vote.
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©)

©)
@
®)

©)

A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The nolia#l state the place, the date, and the time
of the meeting. The notice may be delivered by, pgsctronic mail, or FAX at the address
of each member as recorded in the Institute ars ifent, shall be deemed to have been
delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may
call a meeting of the Board at short notice to @rsurgent matters.

The agenda of the meeting shall be circulated byRbgistrar to the members at least ten
days before the meeting.

Notices for inclusion of any item on the agenda tmaach the Registrar at least ten days
before the meeting. The Chairman may permit inctusf any item for which due notice
has not been received.

The ruling of the Chairman in regard to all mattelating to procedure shall be final.

(10) The minutes of the proceedings of a meeting oBib&rd shall be prepared by the Registrar

and circulated to all the members of the Bearde Tiinutes, along with any amendment
suggested, shall be placed for confirmation atrtbet meeting of the Board. After the
minutes are confirmed, the minutes shall be sidnetthe Chairman.

Authentication of the orders and decisions of & Board

All orders and decisions of the Board shall be entiicated by the signature of the Registrar.

Other members, power and duties etc. of Senate
(1) In addition to the persons provided in section f4he Act, the following shall be the

members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtadlished by the Institute.

(c) One or more members of academic from eachhefRepartments and Schools,
nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo

(d) Two distinguished persons from the industrgs@&rch & Development, Financial
Institutions and any other comparable organisatinominated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presence in@ysought during discussion on
one or more items of agenda.

(f) Upto five student representatives nominatedhie Chairman of the Senate, as special
invitees, for a period of one year whose partiegrashall be for the non-evaluation
items of the Senate.

(2) Subject to the provisions of the Act, the Senatall dmve the following powers and

duties:-

(@ As the custodian of all academic affairs of thditate, the Senate is empowered to
sanction academic programs and courses, approwectir@ents and any changes
thereof, and oversee their conduct.

(b) It shall set the criteria for the award of acadenégrees and honors and approve
each individual award.

(©) It shall set the criteria for the termination ofidgnts' programs and approve each
termination with due deliberation.

(d) In the pursuit of its duties, the Senate is empedido constitute permanent and
other sub-committees, appoint their members anths&tpowers that shall not equal
or exceed the powers of the Senate as a whole.
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3) (@

() The Senate may invest the Chairman with poweratilithte speedy decision-

making in academic matters. However, all academaisitbns of the sub-committees
and of the Chairman and functionaries shall be nedoto the Senate for
confirmation.

® All academic matters related to the selection olehts or participants in academic

programs and courses, and periodic information rddg@ their progress and
completion, shall similarly be reported to the Serfar its information and approval.

(@ The Senate alone may approve changes in the pragfraiudy of students.
(h) The creation of new academic departments, schonlanters or abolition thereof

or any significant changes in the profile of suftities that are already existing,
shall be approved by the Senate and thereby recodedeo the Board.

@) Policy and infrastructural initiatives that haveabieg on the research and academic

profile of the Institute shall be presented to tBenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to
the Board.

() The Senate shall have powers to invite such pess@ersons as may be deemed fit

to attend a meeting of the Senate.

The Senate shall meet at least four tiduggg a calendar year.

(b) Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion

©

(d)
©

®

@
(h)
0]

0)
®

()

or on a requisition signed by not less than onettiiembers of the Senate.

The meeting of the Senate shall ordinarily be pessiover by the Director, if present.

In his absence, the Acting or Officiating Direcstrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #@a® shall be decided by a majority of
the votes of the members present including Chairnathe votes are equally divided,

the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Begistrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be dedigidyy post, electronic mail, or FAX at
the address of each member as recorded in théubesdind if so sent, shall be deemed to
have been delivered.

Notwithstanding the provisions of the immediatelhgqeding provision, the Chairman
may call a meeting of the Senate at short noti@®tsider urgent matters.

The agenda of the meeting shall be circulated byRagistrar to the members at least
seven days before the meeting.

Notices for inclusion of any item on the agenda twaach the Registrar, at least ten
days before the meeting. The Chairman may penoitision of any item for which due
notice has not been received.

The ruling of the Chairman in regard to all matt@iating to procedure shall be final.
The minutes of the proceedings of a meeting ofSkeate shall be prepared by the
Registrar, and circulated to all the members of $emate. The minutes along with
amendments, if any suggested, shall be placeddiaiirmation at the next meeting of
the Senate. After the minutes are confirmed, theutes shall be signed by the
Chairman.

In emergent cases, the Director may exercise theermoof the Senate and report the
decisions taken at the next meeting of the Senate.

6. Other authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee
(if) The Building and Works Committee
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7. Finance Committee

(1) The Finance Committee, hereafter referredaso’Committee’ shall comprise of the
following members, namely :-
(@ the Chairman, ex-officio;
(b) two persons nominated by the Central Government;
(© two persons nominated by the Board;
(d) the Director; ex-officio; and
(e) the Registrar shall act as Secretary of the Fin@uremittee on ex-officio basis.

(2) The Committee shall —

(@) provide its views and make its recommendationfi¢oBoard either suo-moto or on the
advice of the Board or of the Director on any ficiahmatter relating to the Institute.

(b) provide advice and guidance relating to resourchilmation.

(c) perform any other functions as the Board may defraha time to time.

(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily mneened by the Chairman either on his
motion or at the request of the Director or on@urgition signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshaf €Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secorahsting vote.

(e) A written notice of the meeting shall be seytilite Registrar, to every member at least
two weeks before the date of the meeting. Thecaahall state the place, the date, and
the time of the meeting. The notice may be deligleby registered post, speed post,
courier, electronic mail, or FAX at the addresseaich member as recorded in the
Institute and if so sent, shall be deemed to haes lelivered.

() Notwithstanding the provisions of the immeeist preceding provision, the Chairman
may call a meeting of the Committee at short ndticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhe Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

() The ruling of the Chairman in regard to all teas relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thenutes shall be signed by the
Chairman.

(k) A copy of the minutes of meeting of Finance Quaittee shall be placed before the Board
of Governors in a meeting.

8. Building and works committee, its powers and duties

(1) The Building and Works Committee, hereafederred to as ‘Committee’, consisting of not
less than five and not more than seven membersagsh@ appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Theddtor shall be the Chairman of the
Committee.
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2) The following are the powers and dutiethe committee:-

(@ It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Bodard hecessary administrative
approval and expenditure sanction.

() It shall have the power to give the necessary adimative approval and
expenditure sanction for minor works and works giamg to maintenance and
repairs, within the grant placed at the disposahefinstitute for the purpose.

(© It shall cause to be prepared estimates of codiudflings and other capital
works, minor works, repairs, maintenance and Keeli

(d) It shall be responsible for making technical sciyutas may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabtetractors and acceptance of
tenders and shall have the power to give directiondepartmental works where
necessary.

® It shall have the power to settle rates not covérsetender and settle claims and
disputes with contractors.

3) The Committee shall perform such other functionsha matter of construction of
buildings and development of land for the Institatethe Board may entrust to it from
time to time.

(4) In emergent cases the Chairman of the Committee exaycise the powers of the
Committee. Such cases shall be reported by himegdCbmmittee and the Board at the
next meeting of the Committee and of the Board.

(5) The Committee shall meet as often necessary ledastttwice a year.
(6) Three members shall form a quorum for a meeting@Committee.

(7 The provisions in these statutes regarding notif@seeting, inclusion of items in the
agenda and confirmation of the minutes applicabkl¢ meetings of the Board, shall so
far as may be, be followed in connection with megetf the Committee.

(8) A copy of the minutes of every meeting of the Cotteai shall be sent to the Board.
9. Officers of the Institute

The following shall be the Officers of the Instiaut
0] The Director.

(i) The Deputy Director.

(iii) The Deans.

(iv) The Heads of Departments.

(v) The Registrar.

10 Powers and duties of Chairman

(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
the Act, shall have the following powers and datie

(@) To fix, on the recommendations of the Selection Guaitee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to
which appointments can be made by the Board uhegpriovisions of section 25 of
the Act.

Notwithstanding anything contained above, he shaile full powers to accord
protection of pay in all cases where Board is fhygointing authority.
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11

12.

(b) To approve the proposal of the Director to travietoad for official purposes,

subject to guidelines issued, if any, by the Cé@@ernment.

(c) The Chairman shall execute the contract of serkieteveen the Institute and the

Director subject to the condition that the Chairnshall not be personally liable in
respect of anything under such contract.

(d) In emergent cases, the Chairman shall exercispawers of the Board and inform

the Board of the action for ratification.

Travelling Allowances for the Chairman and the nembers

The Chairman and the Members of the Board and othehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowas and daily allowance, as laid down by the
Board from time to time, for attending the meetinfithe Authorities and Committees.

Director and its powers and functions

(1)

(2)

Notwithstanding anything contained in these Firstti@es, the Council may appoint an
eminent person as Director on contract for a penotl exceeding five years, with a
provision for renewal for further periods. The trant of service of the Director shall be
as stipulated in Schedule A:

Provided that every such appointment and termsetiieshall be subject to the prior
approval of the Msitor.

The following are the powers and functions of theeEtor:-

(i)

(ii)

(iii)
(iv)

v)
(Vi)
(vii)

The Director shall have the power to fix, on thearamendations of the Selection

Committee, the initial pay of an incumbent at agsthigher than the minimum of
the scale but not involving more than five incretsein respect of posts to which
appointment can be made by him under the powetsed/@s him by the provisions
of the Act.

He shall have the powers to permit members of aoexletechnical and
administrative staff for research, training or forcourse of instruction or for any
other purpose considered fit by him, within Indiaabroad, subject to such terms
and conditions as may be deemed fit and proper.

He shall have the powers to employ all necessafy, Eixcept casual labour, paid
from contingencies and project funds or such ofilned available at his disposal.

In exceptional cases, subject to availability ofds, the Director shall have the
power to create temporary posts with the approvdh® Chairman, of not more
than two years’' duration on approved scales of yager report to the Board
provided that no such post, of which Director ¢& the appointing authority, shall
be so created.

He shall be the ‘Competent Authority’ for all theagloyees, as further elaborated in
the Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

Subject to the budget provisions and further silife the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (i) waive the recovery excess payment, if any, subject to
the condition that such excess payment is not altre§ misrepresentation of the
employee, (iv) write off the irrecoverable losses.
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14

(viii) He shall have the powers to approve remission duaton of licence fee for
building(s) rendered wholly or partially unsuitable

(ix) He shall have all the powers of a head of departrieerthe purposes of rules in the
account code, the fundamental and supplementags rahd other rules of the
Government in so far as they are applicable or fmaymade applicable to the
conduct of the activities of the Institute.

(x) He shall have powers to approve and sanction exjppeesl relating to purchases,
services contracts such as housekeeping, secatitgourced manpower, and also
advance payment to suppliers or other parties.

(xi) If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one
month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordsdwams fit.

(xii)  All contracts for and on behalf of the Institut&cept the one between the Institute
and the Director, shall, when authorised by a resmi of the Board passed in that
behalf, be in writing and be expressed to be madké name of the Institute and
every such contract shall be executed on behalieinstitute by the Director, but
the Director shall not be personally liable in mspof anything under such contract.

(xiii) The Director may, during his absence from headgtsrtauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicahtirent of the staff and sign and
countersign bills on his behalf and authorise hom dssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him inwriting.

(xiv) The Director may, at his discretion, constitute hsu€Committees as may be
considered appropriate.

(xv) In the event of the occurrence of any vacancy éndaffice of the Chairman of Board
of Governors by reason of death, resignation oemitse or in the event of the
Chairman being unable to discharge his functionmgwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
Chairman under Statute 10.

(xvi) The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memlmd the academic or
administrative staff of the Institute.

Deputy Director

(1) The Board, in the interest of smooth functioningha Institute, shall have the power to
create one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amahg faculty members of the
Institute, shall be made by the Board on the recendation of the Director.

(3) The Deputy Director shall assist the Director isrsacademic and administrative work
as may be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowanced provided such facilities as may
be approved by the Board from time to time.

Deans

(1) The Board shall appoint Dean(s), from among thelfgenembers of the Institute, for
performing such duties and functions and on suaongeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prbvideh faciliies as may be
approved by the Board from time to time.
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15.

16.

17.

Registrar

(1) The Registrar shall be appointed by the Board ernr¢éitommendations of the Selection
Committee constituted under clause (d) of sub-stafb) of Statute 17 on such terms
and conditions as the Central Government may sp&oii time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Dirediorfill up the vacancies
including casual vacancies of the Authorities & bhstitute.
b) to perform such other duties as may be assigpelebDirector.

Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

(i) Academic staff shall include Director, Deputyr&tor, Professor, Associate Professor,
Assistant Professor and such other academic pasapibe decided by the Board.

(i) Technical staff shall include Medical OfficefSngineers, Managers in various areas such
as Telephone Exchange, Printing Press, Foremarer8sgr (Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, PlegéiTraining Instructor and such other
technical posts as may be decided by the Board firamto time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,
Accounts Officer, Internal Auditor, Manager (Faidils), Security Officer, Private
Secretaries, Executive Assistants, and such otlraimistrative posts as may be decided
by the Board from time to time.

Appointments and procedures for appointment

(1) All posts at the Institute shall normally fileed by advertisement, but the Board shall have
the power to decide, on the recommendations obthextor that a particular post be filled
by invitation or by promotion from amongst the mearshof the staff of the Institute.

(2) If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatiortired within the date specified in the
advertisement shall be considered for screening simaft-listing by the Screening
Committee and further process by the Selection Cithexn

3 Notwithstanding anything containing in subtate (1), if the Board considers it
appropriate, there shall be a running advertisernenthe web site of the Institute for
various posts and applications received from timeime may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamgth the procedure for selection laid
down by the Board from time to time.

(4) While making appointments, for various resencategories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.

(5) All the appointments to various posts shall be enlaylthe Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)
() Chairman — Director
(i) Member - One expert nominated by the Visitor.
(i) Members — Three from the Panel of Experts approyetie Board of Governors.

(b) Professor:

(i) Chairman — Director
(i) Member - One expert nominated by the Visitor.
(iif) Members — Three from the Panel of Experts approyetie Board of Governors.
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(6)

()

(c) Associate Professor Assistant Professor, and eqaelent positions:

() Chairman — Director

(i) Members - Three from the Panel of Experts apprdwetthe Board.

(i) Member— Head of the Department concerned if the post foickviselection is
being made is lower in status than that held byHéad of the Department.

(d) Registrar:

(i) Chairman - Director.

(i) Member - Deputy Director or One of the Deans or@d3sor.

(iif) Members - Two nominees of the Board, one beingqere but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:

(i) Chairman - Director.
(i) Members - Three from the Panel of Experts apprdwetthe Board of Governors.

(f) Technical and Other Positions at levels higher thafg) categories:

(i) Chairman — Director.

(i) Member - Deputy Director or one of the Deans or@afédsor nominated by the
Director

(iif) Members-Two from the Panel of Experts approved by the Badr@overnors.

(iv) Member - Head of the Dept. concerned or the Regjstis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Qicer, Internal Auditor,
Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category

(i) Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orféasor nominated by the
Director.

(iif) Members - Two nominees of the Board.

(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d),
(e) and (f) and for which the Director is the Apponting Authority, the Selection
Committee shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(iif) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatsdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptefnyahim or her.

All the Selection Committee for appointments to plosts reserved for Scheduled Caste
or Scheduled Tribe or Other Backward Class cane&ahall include one Scheduled
Caste or Scheduled Tribe member or one Other Back®ss member from a panel
approved by the Director.

The Chairman of the Selection Committeq in&ite an additional expert from approved
panels to assist the Selection Committee who shatl participate in the final
recommendation of the Committee.
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18.

19.

20.

(8) The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtegrst down qualifications, service
conditions, etc. shall be specified by the Boaoanftime to time.

(9) In the absence of the Director, the Dgmitector, or any member of the faculty of the
Institute who is appointed to perform the curreaties of the Director, shall be the
Chairman of the Selection Committees.

(10) Where a post is to be filled on contraasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, consisuch ad-hoc Selection Committees,
as the circumstances of each case may require appeintment thus made shall be
approved by the Board.

(11) Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjpel not exceeding twelve months, the
Board shall lay down the procedure to be followed.

(12) When a post is to be filled by advertisement, grens and conditions of the appointment
shall be advertised by the Registrar and all apptias received within the date
specified in the advertisement shall be considbyeithe Selection Committee.

(23) No act or proceeding of any Selection Cottaaishall be called in question on the
ground of the absence of any member or membeted¢lection Committee.

(14) Candidates selected for interview for a post uritler Institute may be paid such
travelling allowances as may be determined by tbar® from time to time in this
behalf.

(15) All appointments shall be reported to the Boariisatext meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair
Professorship(s) which may be funded partiallywlyffrom the institute’s own resources
or from the funds received from donations.

(2) The Institute may make joint appointments of facutho could share his or her time along
with another Institution within or outside the cényneither for research or for teaching or
both, on such terms and conditions as the Boardimagpach case decide. In the case of a
foreign faculty member, the terms and conditionsappointment shall be subject to the
guidelines of the Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wethe needs of the Institute and the
availability of such persons as are consideredssacg. The Board shall frame guidelines
relating to these appointments from time to time.

Terms and Conditions of Service of the Employseand Determining their Seniority

(1) There shall be the following categories of emplsyekthe Institute —
a) Permanent Employees
b) Temporary Employees
c) Employees on Contract

The terms and conditions of service for each ofathave categories shall be as provided in
the Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific
purposes such as for the membership of authosdtiesbodies, residential accommodation
etc, the Board may approve the norms and guidefinestime to time.

(3) The employees shall be governed by the Corfllulets as detailed in the Schedule C.

Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be
mentioned in the letter of appointments and thereadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thgtite shall be entitled to the vacation and
leave as laid down in Schedule E.
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21.

22.

23.

24.

25.

Authentication of Orders and Decisions of the éthorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shadl &uthenticated by the signature of the
Registrar or any other person authorised by thedivathis behalf.

(2) The Registrar may sue and be sued in the ndntkeolnstitute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Institatiegal proceedings; shall sign pleadings and
other documents and accept processes on behhl trigtitute in such legal proceedings.

Departments, Schools, Centres Divisions, &her Units

The Board may from time to time create, continummlsine or close down any academic
units such as departments, schools, research er g#ntres including service centres,
divisions on the recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimigio similar unit shall be placed in the

charge of a Head or Professor-in-Charge who sleadldbected and appointed by the Director
from among the academic staff of the Institute:
Provided that when in the opinion of the Directbg situation so demands, the Director may
himself or herself take temporary charge of the dHea place it under the charge of the
Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.

(2) The Head shall be responsible for the actwitiender his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha teaching, research and development,
administrative and other activities and the deasiof the Authorities of the Institute and of
Director are faithfully carried out. He or She s$haé¢rform such other duties as may be
assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Falfthips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute ftretabove mentioned purposes, funds received
from donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ 3éa tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Baapkr the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with tenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance taribgtorious students.
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26.

27.

28.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwateland research scholars shall reside in
the Halls of Residence and Hostels built, managamhgnised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to
reside outside the campus of the Institute on socidition as may be laid down from time
to time for this purpose.

(2) Every resident in the Halls and Hostels shall algehe rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardehsaich number of associate wardens
and other staff as may be determined by the Dirdrim time to time.

(4) The offices of warden and associate warden shatfletak by the members of the faculty of
the Institute. The appointments shall be made byDimector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid slastaates and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinaticditfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyindeef for residence and of other charges
as also the management of the Halls of ResidendeéHastels shall be in accordance with
the rules approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and
shall require the assent of the Board before sugionido the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,
such proposal to the Visitor.

Withdrawal of Degrees

(1) The Senate may by a special resolution passedmbgjarity of not less than two-thirds of
the members present and voting, recommend to tlaedBthe withdrawal of any degree or
academic distinction conferred on or any certificat diploma granted, to any person by the
Institute for good and sufficient reason :

Provided that no such resolution shall be passgitlainotice in writing has been given to
that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he

may produce in support of them, have been considerehe Senate.

(2) The Board shall consider the recommendation oSéweate and pass final orders relating to
the withdrawal or otherwise of the degrees, diplentartificate or the academic distinction
as the case may be.
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29.

30.

31.

32.

33.

34.

35.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and studentstipgation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditiofor such promotional activities.

Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
Management purposes to cater to the needs of doemic staff, students, researchers and
others engaged in academic, management and adetinstpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods
in electronic and print form.

(2) The Institute while providing suitable facét and structure may also lay down the norms
and necessary guidelines for this purpose.

Resource Mobilization and Corpus or Endowmenfeund

(1) The Institute may raise its own resources frdifferent sources such as Consultation,
Donations, Continuing Education, Distance Educatitn. so that some of its additional
needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssmurces, and manage the funds through
a structured system.

(3) The Board may create such suitable structfmeshe aforesaid purpose as it may deem
appropriate with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and quaes to offer Continuing Education
Programmes by the Institute. It may lay down sl@atorms and guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and pupesdio promote Technology Enhanced
Learning Programme and also the Board may lay doegessary norms and guidelines in this
regard.

Creation of Entities to Promote Academic and Reearch Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CanigsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and Re$ekxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relatthe interpretation of these First Statutes and
the provisions therein shall be final.
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SCHEDULE A
[See Statute 12(1)]
CONCTRACT OF SERVICE OF THE DIRECTOR
An AGREEMENT for service made this...........coeeeeeiiiiiiiinennnn. Lot e, date of
................................ Two Thousand and ....................hetween .................coooi e,
(herein after called the appointee) of the one @adtthe Indian Institute of Technology, Indoresarporated

under the institutes of Technology Act, 1961 (A8t & 1961) as amended from time to time (hereinafte

called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Alog)
and sub-statute (1) of statute 12 of First Statafesndian Institute of Technology Indore, 201 &&inafter
called Statutes), the Council of the InstitutesTethnology referred to in the Act (hereinafter edlithe
Council) with the approval of the Visitor, has bg#eased to approve the appointment of the appoedehe
Director of the Institute on contract for ......e.. .... ........ years and the appointee hazmed such
appointment upon the terms and conditions here&naftpearing.

NOW THESE PRESENTS WITNESSETH and the parties beextpectively agree as follows:-
[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions

of the Act and Statutes covering the Instituteraforce from time to time as applicable to permanen

confirmed employees.
[2] The appointee shall be on service undeAdpeement for a period of ..... years
with effect from ............ ..... that is daté joining the post. Provided that if the appointee

conclusion of the period of service mentioned ahisveelow 70 years of age, his or her service shall

continue till the last date of the academic yeawhich the appointee concludes the said perio
service or till he attains the age of 70, whichagezarlier.

[8] The appointee shall be the Principal acadeamd Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said &ud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ud the Statutes. Any information obtained
appointee during or in connection with his senérel the work upon which he is engaged shal
treated as secret and confidential and appointdeatiide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of
leave without pay. the appointee shall be entidigbject to the Indian Income Tax to an initial [y
Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay
allowances during the period of his deputationl W& such as may be decided by the Boar
Governors. In addition, the appointee shall drakovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibia fnme to time as per rules of the Institute.

[6] During his or her service under these pres#dmt appointee, if on deputation from anothentuntsin; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionseh@PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd
Institute, be entitled to receive the whole or artpas may be determined by the Institute, the fiien
of any improvements in the revision of pay and etirement benefits that may be effected by
Institute. He or She will also be eligible for anyprovements in any other conditions of the seratc
members of the staff of Institute.
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[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of
Institute under the Rules framed or as may be fdanyethe Board.

[9] The appointee shall be entitled to furnistiexk of licence fee accommodation in the camputhef
Institute as may be sanctioned by the Board of Gmrs of the Institute. In case, the appointe
required to stay outside the campus, the Board sleaide the arrangement or payments for
accommaodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privilegerelation to medical attendance and treatmemragided
for by the Rules framed or may be framed by ther@dar the employees of the Institute.

[11] The appointee shall be paid travelling exgsrnf®er joining the Institute as admissible to dficef of the
Central Government of equivalent rank under then3iexr Travelling Allowances. Rules of the Cent

the

P S
the

ral

Government deeming the appointment of the appoiateen transfer in the public interest. If the

appointee is required to travel in the interestlrodtitute work, he shall be entitled to travelli
allowance on the scale provided for in the TrawmgllAllowances Rules of the institute in force frg
time to time.

Similarly, the appointee shall be entitled to le&avel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKsoand articles published by him at his cost ghalleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

[13] The service of appointee may during the meaobcontract, be terminated by the Institute at taime by
three calendar months notice in writing given at ame during service under this contract withouy ¢
cause assigned. Provided always the Institute mdieil of the notice herein provided to give t
appointee a sum equivalent to the amount of &ssclpay for three months.
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The appointee may terminate his service by givimghe Institute three calendar months notice in

writing.
[14] The appointee will be allowed the status off€ssor of ................... , to take part in teaching and
research in the Department of ...........cccccveiiviivivininenee. of the Institute.

[15] In respect of any matter for which no prowersihas been made in this agreement, the appoinédiebs

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes

made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firathvabwritten, the Chairman of the Board
Governors of the Institute and hereinto set higlreard the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemjor
Indian Institute of Technology Indian Institute of Technology, Indore

In the presence of Signature of
Witnesses with addresses.

Signed and delivered by the Director, IIT Indo
said appointee

In the presence of Signature of
witnesses with addresses

of
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SCHEDULE B
[See Statute 19(1)]
The Terms and Conditions of Service of the Employs
1. Permanent Employees

(1) Every appointment shall be subject to the conditiat the appointee is certified as bejng
in sound health and physically fit for the servibg,a medical authority nominated by the
Board : Provided that the Board may for sufficisdasons relax the medical requiremegnts
in any particular case or cases or dispense with medical examination in any case|or

class of cases subject to such conditions, if asynay be laid down by the Board.

(2) The age of superannuation of the employees shalrelgelated and prescribed |in
accordance of the orders of the Government of lidthis behalf from time to time and

as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permangnt
positions under the Institute shall ordinarily bade on probation for a period of one year
after which period, the appointee, if confirmedalshontinue to hold office subject to the
provisions of the Act and the Statutes, till thel @hthe month in which attains the age| of

superannuation, as may be prescribed from timienie. t

(4) The appointing authority shall have the power tteed the period of probation of any
appointee for such periods as may be found nege$sdrnot exceeding two years,
provided that if, after the extended period of @tdn, the appointee is neither confirmed
nor his services terminated, he shall be deemédve continued on temporary basis, and
then his services may then be terminated on a risomifitice or on a payment of |a

month’s salary thereof.

(5) The Appointing Authority shall have the power tom@ate the services of any member

of the staff without notice and without any caussigned during the period of probation.

(6) Where the Board considers that in the intereststoflents and for the purposes|of
teaching and guiding the research scholars, anybeeof the academic staff should be
re-employed after superannuation, it may re-empglogh a member till the end of the
semester or academic session as considered agedprihe circumstances of each c4
Provided that in no circumstances such member slealle-employed for any purposes

other than those of teaching and research.

(7) Where it becomes necessary to re-employ any suahberebeyond the end of the

academic session, the Board may, with the prevappoval of the Visitor, re-employ
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3.

any such member for a period upto three yearsérfithat instance and up to two yed
thereafter and in no case exceeding the end afidhdemic session in which attains
age of 70 years. Provided that in no circumstasael member shall be re-employed

any purposes other than those of teaching androtsea

(8) A permanent employee of the Institute may resigretire from services by giving to th
Appointing Authority three months notice providédt the appointing authority may f
sufficient reasons either reduce this period ot oabn the employee concerned
continue till the end of the academic year or séenes which the notice is receive
Retirement or other benefits shall be in accordamite the provisions of Government

India as applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be liableermination at any time by notic¢

in writing given either by the employee to the Apyimg Authority or by the Appointing
Authority to the employee. The period of such mmtishall be one month, unle

otherwise agreed to by the Institute and the eng@oy

(2) The other terms and conditions of service of sutipleyees shall be such as may

specified by the Appointing Authority in the lettefrappointment
Appointments on Contracts

(1) Notwithstanding anything contained in these esthe, the Board may in spec

circumstances, appoint an eminent person on carfsaperiod not exceeding 5 year

with a provision of renewal for further period, pided that every such appointment g

terms thereof subject to the prior approval of\fistor.

(2) Subject to the provisions contained in the Act, Beard may appoint any person

contract in the specified Scales of Pay and ondeamd conditions applicable to t

relevant post for a period not exceeding five yedth a provision of renewal for furthe

period. For making such appointments, the Chairofathe Board may, at his or h

discretion, constitute such ad hoc Selection Cotesstas deemed fit and proper.

(3) Notwithstanding anything contained in these schedtihe Council may appoint g
eminent person as the Director on contract forraogenot exceeding five years, with
provision for renewal for further periods, providdt every such appointment and ter

thereof shall be subject to the prior approvahef Yisitor.
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SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schedifiall apply to all the employees of the Institute
Definitions
2. In this Schedule unless the context othervaseires-
(&) "Competent authority" means:-
()  "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and s
other dependants as may be permitted under theraCeBbvernment Rules d
directive in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shall
engage directly or indirectly in any trade or bess or any other work which may interfere with
proper discharge of duties, but the prohibitionelrercontained shall not apply to academic w|
and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pri
permission of the Institute, which may be givenjeabto such conditions as regards the accept
of remuneration and conditions as may be laid dbywthe Board from time to time.

4. (a) Every employee shall at all times maintaiscdlte integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute offr@logy Indore, and also be strictly honest
impartial in his official dealings.

(b) An employee should at all times be courteous indaalings with other members of the st
students and members of the public.

(c) Unless otherwise stated specifically in the terfappointment, every employee is a whole-ti
employee of the Institute, and may be called ugoperform such duties, as may be assigne
competent authority, beyond scheduled working hamigs on closed holidays and Sundays. Th
duties shall inter-alia include attendance at mestiof committees to which appointed or requi
by the Institute.

(d) An employee shall be required to observe the sdbddoours of work, during which must I
present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingsna® employee shall be absent from d
without prior permission.

(f) No employee shall leave station except with theviptes permission of proper authority, eV
during leave or vacation

Taking Part in Politics and Election

5 (i) No employee shall take part in politics or dmsociated with any party or organisation whakes
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part in political activity, nor shall subscribe @ad or assist in any manner any political movenaan
activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jany
election to legislative body or local authority:oRided that an employee of the Institute qualified

vote at such election may exercise right to vote voere so does, shall give no indication of the

manner in which proposes to vote or has voted.
6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fililscharge of duties, participate in any mediavigti
or contribute any article or write any letter eitla@onymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetbefstaff are at liberty, without any sancti
as contemplated above, to publish their originadrdic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in @amgcument published anonymously or in own name ¢
the name of any other person or in any communiggtahe media or in any public utterance, make
statement of fact or opinion-

(i) which has the effect of an adverse criticism of emyrent or recent policy or action of the Ins&ubr

(i) which is capable of embarrassing the relations eetvthe Institute and of the Central Governmer
any State Government or any other institute ormegdion or members of the public.

Provided that nothing in this paragraph shall applgny statements made or views expresse
an employee in official capacity or in the due parfance of the duties assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndayme shall, except with the previous sanctior
the competent authority, give evidence in connectiwith any inquiry conducted by any pers
committee or authority.

(2) Where any sanction has been accorded under suprppha(l), no employee giving such evidel
shall criticise the policy or any action of the tinge or the Central Government or any St
Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or

(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9. Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority or
in the performance in good faith of the duties @ssd, communicate, directly or indirectly, any oifi
document or information to any person.

10. Gifts

No employee shall, except with the previous sanabiothe competent authority, accept or permit spou
or any other member of family to accept from anyspa other than relations any gift of more than
'trifling value.' The interpretation of the termifling value' shall be the same as laid down imica
Civil Services (Conduct) Rules 1964 as amended fioma to time.

11. Private Trade or Employment

No employee shall, except with the previous periois®f the competent authority, engage directly or
indirectly in any trade or business or any priviatiéion or undertake any employment outside officia
assignments. Provided that the above restrictibalt sot apply to academic and other related v
mentioned in clause 3 undertaken with the priom&sion of the competent authority which may|be
given subject to guidelines framed by the Board.

12. Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to |any
Court of law or to the press for the vindicationaofy official act which has been the subject matfe
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deerted
prohibit an employee from vindicating private claea or any act done in private capacity.

=

13. Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that lassguent marriage is permissible under the personal
and religious law for the time being applicable.

-

14. Representations

(@) Whenever an employee wishes to put forth daiync or seeks redressal of any grievance or of|any
wrong done, must forward case through proper cHaand shall not forward any advance copies
of request or application to any higher authoutyless the lower authority has rejected the claim,
refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joiqresentation addressed to the authorities for ssdvé
any grievance or for any other matter.

15. Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penaltie
for breach of any of these rules and preferen@ppéals against any such action taken.
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16. Disciplinary action:

Suspension The Director may place a member of the staff appd at the Institute under suspension
(@) where a disciplinary proceeding against himtemplated or is pending; or
(b) where a case in respect of any criminal aféeis under investigation or trial.

17.During the period of suspension, the member okth# shall be entitled to the payments as perutes
in Government of India in this regard.

18. Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and
Orders of the Government of India.

19. Penalties The following penalties may, for good and su#fiti reasons and as hereinafter provided, be

imposed on any member of the staff:

(i) Censure;

(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv) Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time +
scale;

(v)  Compulsory retirement;

(vi) Removal from service which shall not be a disdicaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily beiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(@) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i) to
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned has
been given an opportunity to make a representatitime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \)Qdi
(vii) above shall be passed by the appointing authafter an enquiry has been held and fthe
member of the staff has been given reasonable apptyr of showing cause against the action
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mentiongd
above in the following cases :-

(@) where an employee is dismissed or remova@duced in rank on the ground of conduct which
has led to his or her conviction on a criminal gjear

(b) where the appointing authority is satisfibdttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause; or

(c) where the Visitor is satisfied that in théemests of the security of the State, it is noteekent to
give to that person such an opportunity.
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22. Appeal

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitl
to prefer an Appeal to the Board against the oleanember of the staff aggrieved by any order pass
by the Board against him inflicting a penalty ombshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itamgted within a period of three months from théeda|
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may enterthia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagosing penalty lies may, of its own motion g
otherwise call for the records of the case in aigi®ary proceeding, review any order passed chsu
case and pass such orders as it deems fit asni¢h&ber of the staff concerned had preferred asapy
against such order :
Provided that no action shall be initiated morentlsix months after the date of the order to [
reviewed.

25. Notwithstanding anything contained in this Schegdthie Visitor may, on own motion or otherwise afte
calling for the records of the case, review anyeontdhich is made under this Statute or is appeala|
thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejreordr enhance the penalty imposed by the order,
(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propeh@dircumstances of the case, or
(d) pass such other order(s) as deemed fit.
Provided that:
()  an order imposing or enhancing a penalty shallbeopassed unless the person concern

has been given an opportunity of making any reprtesen against such enhanced

penalty;
(i)  If the Visitor proposes to impose any of the peaeslispecified in clause (iv) to (vii) of

paragraph 19 in a case where proper enquiry hasbeeh held and thereafter on
consideration of the proceedings of such enquid/ after giving the member of the staff
concerned an opportunity of making against suchalpgnrmay pass such order(s) as may

be deemed fit.

26. The decision of the Appellate Authority under paegudp 22 or 24 shall, subject to the provisions pf

paragraph 25, be final.
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27. (1) When a member of the staff of the Instituteowlas been dismissed, removed or suspended is

reinstated, the appointing authority or the appellauthority that directed reinstatement shal

consider and make a specific order -

(a) regarding the pay and allowances to be patdganember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of th# sf the Institute has been ful

exonerated or in the case of suspension, thatstwimlly unjustified, the member of

the staff of the Institute shall be entitled td foy and allowances to which he or s
would have been entitled had he or she not beenigiisd, removed or suspended
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the case may be, and the period of absence froyrstiatl be treated as a period spent




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 463

on duty for all purposes :

(ii) Provided that in case an employee had been plawbetr suspension due to pendemncy
of disciplinary proceedings and has been imposgdofirihe penalties specified in
clause (i) to (iii) of paragraph 19, the entireipérof suspension shall be treated| as
wholly unjustified and shall be entitled to full ypand allowances and the entjre
period of suspension shall be treated as dutylfpugposes.

(iir) In other cases, the member of the staff of thatiristshall be given such proportion
of such pay and allowances as the authority magcphe : Provided that the
payment of allowances under clause (i) or claugesfiall be subject to all other
conditions under which such allowances are adniessib
In cases falling under clause (iii), the periocdabgence from duty shall not be treated
as a period spent on duty unless such competemritytspecifically directs that it
shall be so treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relatimthe interpretation of these provisions of tbleeslule
shall be final.

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the btitute

1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfea from the ¥ January, 2004 for its
employees.

(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiramer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechsémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be covereceusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility

The Board has to lay down its own norms for mediealefits.

4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongnbe.

5. Vacation and Leave
The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the

Institute. In case norms notified by Governmentlrafia are more liberal, the benefits of liberal
provisions may be extended to the employees oidtéute.
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6. Travelling and Daily Allowances

The employees when they undertake travel for @ffipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ingttueligible for residential accommodation in the
campus may be allotted house or apartment foreesal use subject to such conditions as may loe lai
down by the Board.

(2) The allotments of accommodation shall be in acamwdavith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been taitbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including sublerotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service renderedlshal
be recovered from the employee at such rates adbmdgtermined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedasemodation without levying any license fee or iagy

such fee at concessional rates to any categortafff £ it considers it necessary to do so in ifierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&tat" means to grant a license to an employee
of the Institute to occupy a house or a portiomebE owned or leased by the Institute, for useeaglence.

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS

1. Applicability
The provisions contained in this Schedule shallyaggpall employees of the Institute.
2. Definitions

In this Schedule unless the context otherwise regtli

(@ ‘Commuted Leave’ means leave as provided undeigpaph 18.

(b) ‘Completed years of service’ means continuous eerdf the specified duration under the
Institute and includes periods spent on duty as agebn deputation and extraordinary leave.

(c) ‘Earned leave’ means leave earned in respect aigseespent on duty.

(d) ‘Half-pay Leave' means earned in respect of congplgears of service calculated according to
the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comach leave, leave not due and extra-
ordinary leave.

(H ‘Sabbatical Leave’ means leave granted to any merobahe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 16 doy of the objects mentioned in
paragraph 27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshtwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar@8doy the Director and to the Director or to a
member of the staff designated by the Directorhgydther members of the staff.
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(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the \acatay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreger each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othend of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and ithe event of resignation

(1) No leave shall be granted beyond the date on wanitiember of the staff must compulsorily
retire.
Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deeigh though it extends to a date beyond the
date on which such member of the staff must conopilygetire :

Provided further that a member of the staff whaa®ise has been extended in the interest of
public service beyond the date of his compulsotyeiment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the esaed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

(i) After the expiry of the period of extension :

(@ The earned leave which could have been grantedrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensamiat

() Any leave earned during the period of extensiomas been formally applied for as
preparatory to final cessation of his duties infisigt time during the period of
extension and refused to him on account of exigenaf public service;

(i) In determination the amount of earned leave duenglthe period of extension, the earned
leave, if any, admissible under the preceding pmeghall be taken into account.

Note: For the purpose of this paragraph, a member oftdié may be deemed to have been denied
leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifinnally applied for leave and been
refused it on the ground of exigencies of servicdhas ascertained in writing from the
sanctioning authority that leave if applied for wbwot be granted on the aforesaid
ground.

(@ If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi@ opinion of the Director, the circumstances
of the case justify such grant of leave.
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8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanoigpauthority may convert any kind of leave
including extra ordinary leave, retrospectivelyoirda leave of different kind which may be
admissible as on the day on which the member &f mtaceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

(@ If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesaot salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whichrged the leave, no member of the staff on leave
may return to duty before the expiry of the perdddeave granted to him.

11. Absence after expiry of leave

(1) Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains
absent after the end of leave is entitled to nudesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent
such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

(2) Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

12. General

(@ Leave should always be applied for and sanctiomdéar® it is taken except in cases of
emergency and for satisfactory reasons.

(@ Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

13. Kinds of leave

The following kinds of leave shall be admissiblertembers of the staff:
(@ Casual Leave

(b) Special Casual Leave

(c) Special Leave

(d) Half-pay Leave

(e) Commuted Leave

() Earned Leave

(9) Extra-ordinary Leave

(h) Maternity Leave

() Paternity Leave

() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave

() Quarantine Leave

(m) Leave-not-due

(n) Sabbatical Leave

(0) Study Leave

(P) Child Care Leave (CCL)
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14. Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casualkcannot be claimed as of right and its grant is
always subject to the exigencies of service angestito a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokéimctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefi@eduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.

15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiGasual Leave, may be granted to a member of
the staff when he is
() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pidvate interests are not at issue;
(i) deputed to attend a reference Library of otheritlitet or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;
@iy required to be absent for any other purposes apgrdsy the Board of Governors for
categories of staff.
(@ The period of such leave admissible in a year ghrdlinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alogemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowhe Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetégve

as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —

(i) After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the conguledf six years’ service or more with the
Institute after his return from such special leadwud;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

17. Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of
service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on T'July.

The credit for the half-year in which an employseappointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(2 Half-pay leave may be granted to a member of th& sih medical certificate or on private
affairs. No half-pay leave may be granted to a namdj the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of,stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyelebe that the staff will return to duty on the

expiry of the leave, except in the case of a stetfiib has been declared completely and
permanently incapacitated for further service bylice authorities.
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18.

19.

Commuted Leave

(1) Commuted leave not exceeding half the amount oh#fiepay leave may be granted on medical
certificate to a member of the staff subject toftilwing conditions.

(@ When commuted leave is granted, twice the amoustici leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commutegkl¢éaken in conjunction shall not exceed
240 days provided that no commuted leave maybetegaimder this provision unless the
authority competent to sanction leave has reasdielieve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire
service where such leave is utilised for an apptaa@urse of study such as a course which is
certified to be in public interest by the leavectaming authority.

Earnd Leave

(@) Earned leave admissible to members of vacatioh staf
() During the period of one academic year, the pesfochcation for an employee entitled to it
will be 60 days.
(i) In case such a member of staff is required to remaiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation
Entire Vacation 30 days

Part of Vacation | —------mmememmme e
Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecstiff

() The earned leave admissible to a member of thg ethkr than vacation staff, shall be 30
days in a Calendar year.

(i) Leave account of every said employee shall beitecdvith earned leave in advance in
two instalments of 15 days each on the first Jgnaad first July every year.

(i) The leave at the credit of an employee at the adbske previous half year shall be carried
forward to the next half year, subject to the ctiadithat the leave so carried forward plus
the credit for the half-year do not exceed the maixn limit as laid down government from
time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

() Earned leave can be accumulated up to days adisfdeoy Government of India from
time to time.

(i) The maximum amount of earned leave that can bdegiao a member of the staff at a time
shall be 180 days. Earned leave may be grantealfferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a tirg® mnumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.
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20.

21.

22.

23.

Extraordinary Leave:

@

@

©)

@

Extraordinary leave shall always be without leaatary and may be granted when no other kind
of leave is admissible or when other leave beimdmiasible, the member of staff concerned
specifically applied in writing for the grant afteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

() three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.

(i) Eighteen months where the employee is sufferingnftaberculosis, leprosy or cancer
and undergoing treatment in a recognised clinierafer a specialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

The authority empowered to grant leave may commettespectively period of absence without
leave into extraordinary leave.

Maternity Leave

@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving

@

children on full pay for a period of 180 days fr¢ime date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childresr) full pay during her entire service in
cases of miscarriage including abortion on productif medical certificate.

Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application isggufed by a medical certificate.

Paternity Leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a

period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thédd:

@ The Paternity leave may be combined with leavengf@her kind except Casual Leave.
@ Paternity leave shall not be debited to the leazeant.
Leave to a female member of staff on adoption ofchild

A female staff member on adoption of a child, maydgbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
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However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

24, Hospital Leave

(1) Hospital leave may be granted to a member of ¢ whder medical treatment for illness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such iliness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeitlverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotesi€h period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewtcand may be combined with any other leave
which may be admissible, provided that the totaigakeof leave after such combination shall not
exceed 28 months.

25. Quarantine Leave

(@ Quarantine Leave is granted when a member of ist@fifecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on ttiécze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatiienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feaad Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofrdptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.

26. Leave-not-due
(1) Leave-not-due is admissible when no other kinaaf/é is due and admissible.

(@ Save as in the case of leave preparatory to retimenmeave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service outto€h not more than 180 days in all can be on
private affairs.

(3) Leave-not-due shall be granted to a member of etdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemtifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is likeo earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

27.  Sabbatical Leave
(1) Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
@ After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestdueng the entire service of the Teaching
Staff or Faculty Member.
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28.

)

@

Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@ To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiiere,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmettieofTeaching Staff/Faculty Member, as
approved by the Board of Governors.

The grant of sabbatical leave shall be subjedtedallowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeag at a time including vacations, if any
but the Board may grant in addition any other legwéo a maximum of 120 days which the
member might have earned during the service dnigute ;

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical
leave, be paid full salary and allowances as adotésander the normal rules but he shall not
be entitled to any travelling allowance or any axlowances in India or abroad ;

(c) No substitute shall be appointed in the vacancylaadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallshot undertake during the period of
sabbatical leave, any regular appointment undero#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

(e) A member of the Teaching Staff or Faculty Membaailavg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.

Study Leave

1)

(@)

3)
(4)

(5)

(6)

(7)

Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consisifritjgher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisarrind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulanfiill report on the work done during
study leave.

Study leave is not admissible

(@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alesean leave.
Maximum period of study leave which may be grarsieall be
@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave atcou
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29.

30.

31.

32.

33.

(8) Study leave may be combined with any other leavee Hut maximum period of continuous
absence, including vacation, if any but excludirggaordinary leave, should not exceed 28
months generally, and 36 months for study leadingit.D. degree.

9) Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

(10) If the course falls short of the study leave, tifeeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

(11) Leave Salary

@) Outside India: Pay last drawn plus Dearness AllmgarHouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admigsibl

© Stipend, scholarship or remuneration for any geretemployment during the
period of study leave should be adjusted agairstléve salary subject to the
conditions that the leave salary will not be |dsantthat admissible during half pay
leave.

Child Care Leave (CCL)
Admissible to women employees as per Governmelmidid rules
Salary during vacation and leave salary

(1) An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full
rates during the period of vacation.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the
pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-not-thuentitled to leave salary equal to the half
amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).

(5) A member of the staff on extraordinary leave iseitled to any leave salary.

Limit of total Absence

A member of staff ceases to be in service of tiséitlrte if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddli® earned leave on the date of death,
shall be given to his family subject to axmmum of leave salary for 300 days (including the
number of days for which encashment has been al@\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retireno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (irinlydhe number of days for which encashment
has been allowed along with Leave Travel Concessiute in service) and further subject to other
conditions laid down by the government from timéinee.
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34.

35.

36.

37.

Leave preparatory to retirement

A Government servant may be permitted by the authoompetent to grant leave to take leave
preparatory to retirement to the extent of earmavd due, not exceeding 300 days together with
half pay leave due, subject to the condition thethdeave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retir¢ntiem provisions of these rules shall apply dwif
had entered Institute service for the first timetluadate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toeerded in writing, dispense with or relax the
requirements of that rule to such extent and stiltifesuch exceptions and conditions as it may
consider necessary for dealing with the case ustgnd equitable manner:

Provided that no such order shall be made excepttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decision
in such cases shall be considered as final andngrah all concerned.
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